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Survey  Shows  Immigrants 
Seek  Homes  and  Citizenship 


Gov.  Weld  Declares 
Support  for 
Affirmative  Action 

Massachusetts  Gov.  William  Weld 
declared  his  support  for  affirmative  ac¬ 
tion  in  a  speech  to  the  1995  graduating 
class  of  Northeastern  University  last 
month. 

Weld  emphasized  that  the  future 
economic  success  of  the  United  States 
will  depend  on  ensuring  that  people  of 
diverse  ethnic  and  racial  backgrounds 
have  the  opportunity  to  participate  in 
the  workplace. 

"How  you  organize  your  economic 
output  is  highly  relevant  to  how  you’ll 
do,"  he  said.  "The  Japanese  in  the  1970s 
and  1980s  understood  the  flattening  of 
the  organizational  curve  before 
others...So  they  set  out,  avowedly,  to 
have  the  best  educated  bottom  half 
workforce  of  any  nation.  And  they  ate 
our  lunch,  til  we  caught  on." 

"You  will  by  now  have  divined  that  I 
believe  our  society  today  needs  to  give  a 
little  nudge  to  make  sure  we’re  all  sitting 
at  the  table  in  2010,  enjoying  the  fruits 
of  the  economic  pie,"  said  Weld.  "In¬ 
deed,  I  suggest  that  if  all  groups  are 
"sitting  at  the  table,  that  will  make  the  pie 
bigger." 

Weld  emphasized  that  affirmative  ac¬ 
tion  was  necessaiy  to  offset  barriers  to 
employment  and  education  that  con¬ 
tinue  to  exist  for  some  groups  in  society. 

While  quoting  from  remarks  made  by 
President  John  Kennedy  that  the  Con¬ 
stitution  makes  clear  that  "race  has  no 
role  in  American  life  and  law,"  Weld 
argued  that  the  issues  of  race  and  gender 
have  in  fact  been  ongoing  issues  in 
American  life  and  have  been  addressed 
at  various  times  by  the  Constitution. 

"What’s  out  there,  in  the  real  world  of 
today?"  asked  Weld.  "I’ll  tell  you  what’s 
out  there.  Ninety-five  percent  of  the  top 
jobs  in  American  business  are  held  by 
males."  ' 

"What  else  is  out  there?  A  black  male 
teenager  is  more  likely  to  be  shot  or 
stabbed  -  one  in  49  -  than  go  to  medical 
school.  A  black  person  is  twice  as  likely 
to  be  unemployed  as  a  white  person.  The 
infant  mortality  rate  for  black  babies  is 
three  times  what  it  is  for  white  babies." 

"Does  it  mean  we’re  all  a  bunch  of 
racists?"  he  asked.  "I  don’t  believe  that 
for  a  minute.  I  do  believe,  however,  that 
African-Americans  served  as  slaves  for 
European  Americans  for  250  years  in 
this  country.  That’s  another  economic 
and  sociological  pattern  that  was 
‘settled’  for  quite  a  while." 

Weld  said  that  "one  way  we  act,  as  a 
society,  is  through  our  government, 
which  is  elected  by  members  of  all 
groups  and  supported  by  taxes  paid  by 
members  of  all  groups.  There’s  no 
reason  why  government  shouldn’t  give 
this  nudge. 

"For  businesses,  a  diverse  workplace 
is  not  just  a  moral  issue;  it  is  a  business 
necessity.  Companies  like  Lotus  and 
Gillette  and  Polaroid  know  that  part  of 
tapping  into  new,  unfamiliar  markets  in¬ 
volves  bringing  new  and  sometimes  un¬ 
familiar  faces  into  the  board  room." 

"If  you  were  designing  our  society,"  he 
continued,  "you  wouldn’t  design  an  all- 
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Immigrants  are  three  times  more 
likely  than  native-born  Americans  to 
rank  home  buying  as  a  number  one 
priority,  according  to  a  1995  National 
Housing  survey. 

Seventy-one  percent  say  that  buying 
a  home  makes  one  feel  "a  great  deal"  or 
"quite  a  bit"  more  comfortable  in  the  US 
and  more  a  part  of  the  community,  the 
survey  shows. 

The  Fannie  Mae  National  Housing 
Survey  has  been  undertaken  every  year 
since  1992.  In  making  the  survey,  a  re¬ 
search  firm  compared  a  sample  of  legal 
immigrants  against  a  sample  of  1,004 
adults  nationwide. 

The  same  survey  also  showed  that  84 
percent  of  immigrants  either  are  or  wish 
to  become  US  citizens  and  that  77  per¬ 
cent  of  non-citizens  wish  to  become 
citizens. 

The  strongest  reasons  cited  for  wish¬ 
ing  to  become  a  U.S.  citizen  are  idealis¬ 
tic,  emotional,  and  abstract.  Eighty-four 
percent  cite  the  desire  to  vote  as  their 
main  reason  for  seeking  citizenship, 
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compared  to  75  percent  who  say  it  will 
make  them  feel  more  a  part  of  American  - 
society  and  71  percent  who  say  it  will 
help  them  achieve  the  American 
Dream.  Other  reasons  include  avoiding 
deportation  (67%),  being  hassled 
(66%)  and  being  taken  advantage  of 
(64%). 

Immigrants  also  express  a  higher  de¬ 
gree  of  optimism  over  the  future  of  the 
US  economy.  Twenty-nine  percent  of 
immigrants  say  this  is  "a  very  good  time 
to  buy  a  home,"  compared  to  18  percent 
of  all  adults  surveyed. 

The  survey  also  shows  than  28  per¬ 
cent  of  immigrants  believe  the  US 
economy  will  be  "much  better"  or  "some¬ 
what  better"  a  year  from  now,  compared 
to  19  percent  of  adults  nationwide.  Also, 
53  percent  of  immigrants  believe  their 
own  families’  financial  situation  will  get 
"somewhat  better"  in  the  next  year,  while 
only  39  percent  of  all  adults  agree. 

This  higher  level  of  optimism  trans- 

continued  on  page  2 


Dancer 

Meng-Chen 

Chang 

Sampan  Interview 

Dancing  came  easily  from  the  start 
for  Meng-Chen  Chang.  "My  mother  said 
when  I  was  young  I  could  just  move  my 
arms  and  my  legs,"  says  the  22-year-old 
dancer  who  began  dancing  at  the  age  of 
5. 

As  a  child  growing  up  in  Taiwan, 
Chang  studied  traditional  Chinese 
dance,  winning  numerous  awards,  in¬ 
cluding  first  place  in  Hsinchu  Children’s 
Dance  Contest  in  1978  and  first  place  in 
the  National  competition  in  both  the 
classical  and  folk  dance  competitions. 

"This  kind  of  dance  has  a  history," 
explains  Chang,  referring  to  such  tradi¬ 
tional  Chinese  dances  as  the  Ribbon 
Dance,  The  Spear  Dance,  and  others  she 
recently  performed  in  a  June  dance  con¬ 
cert  at  Boston  University.  "You  can’t 
bring  your  own  idea." 

While  she  says  she  initially  decided  to 
study  dance  instead  of  other  art  forms 
because  it  came  easily  to  her,  she 
qualifies  her  remark  by  noting  that  per¬ 
fecting  a  dance  technique  involves  great 
effort.  "Studying  technique  is  really 
hard,"  she  says.  "If  you  really  want  to 
dance  it  like  a  professional  you  must 
spend  a  lot  of  time." 

In  1989,  Chang  came  to  Boston  with 
her  mother  and  sisters.  She  recalls  that 
the  first  day  she  attended  Cambridge 
Rindge  and  Latin  High  School  she  knew 
only  a  few  words  of  English. 

Once  settled  in  the  US,  Chang  con¬ 
tinued  her  dance  education,  venturing 
for  the  first  time  into  the  study  of 
Western-style  dance.  Her  natural  talent 
led  to  a  scholarship  to  study  Western 
Dance  at  the  Ballet  Theater  of  Boston. 

Studying  dance  in  the  US  offered  new 
challenges  for  Chang.  In  Taiwan,  she 
says,  she  learned  a  traditional  style  of 
dancing  with  roots  in  Chinese  culture. 
But  in  America,  the  style  and  thinking 
were  quite  different  and  required  new 
skills.  Embodied  in  Western  ballet  and 
modern  dance  are  the  thinking  and 
specific  rhythm  of  the  culture  that  nur¬ 
tured  them,  she  suggests. 

Learning  American  dance  forms 
took  some  adjusting  to.  "It  was  really 
hard  for  me,"  she  says.  "I  cried  every  day." 
She  suggests  that  learning  ballet  was  dif¬ 
ficult  because  she  had  limited 
knowledge  of  its  history  and  of 
American  culture  in  general.  Another 
factor  was  her  late  start:  many  ballet 
dancers  start  learning  its  techniques  at  a 
very  early  age. 

*  In  time,  though,  Chang  mastered  the 
new  techniques.  AJthough  she  grew  to 
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white  police  force  for  a  city  that’s  half 
black. 

"The  same  goes  for  the  composition 
of  the  student  body  of  our  public  univer¬ 
sities. 

"And  the  same  goes  for  the  roster  of 
our  successful  business  firms. 

"In  metallurgy,  you  never  know  which 
ingredient  will  give  you  the  alloy  with 

the  highest  tensile  strength  -  but  you 
know  you  won’t  get  it  if  you  have  only 
one  ingredient. 

"The  ‘nudge’  I  have  been  talking 
about  goes  by  the  name  of  ‘affirmative 
action,’"  he  said. 

While  Weld  agreed  that  affirmative 
action  "can  sometimes  work  unfairness," 
he  said  that  it  should  be  preserved  be¬ 
cause  it  serves  a  broader,  "necessary  pur¬ 
pose"  that  overrides  instances  in  which 
it  has  failed. 

"People  say  affirmative  action  has 
failed,  and  therefore  should  be  dis¬ 
carded,"  he  said.  "But  in  1960,  seven  per¬ 
cent  of  doctors  were  women;  now  20 
percent  are.  More  blacks  are  in  the 
workforce  than  in  1960.  More  blacks 
and  Hispanics  are  in  management  posi- 
tions.  More  women,  blacks,  and 
Hispanics  are  in  the  country’s  law 
schools  -  which  not  only  means  that 
there  will  be  more  female,  black,  and 
Hispanic  lawyers,  but  a  more  diverse 
Senate  and  Supreme  Court,  as  well." 

"People  say  affirmative  action  has 
succeeded,  and  therefore  should  be  dis¬ 
carded.  But  the  unemployment  rate  is 
still  twice  as  high  for  blacks  as  for 
whites.  Today  you  can  stand  on  the  cam¬ 
pus  of  Northeastern  University  and  see 
one  world  a  mile  to  the  north  and 


another  world  a  mile  to  the  south." 

"I  understand  that  if  you’ve  been 
passed  over  for  a  promotion,  or  denied 
a  job,  or  denied  admission  to  a  college 
because  of  affirmative  action,  none  of 
this  makes  you  feel  any  better. 

"But  I  would  appeal  to  the  same  sense 
of  community  that  Americans  have  al¬ 
ways  shown  when  their  interest  as  a  na¬ 
tion  is  at  stake." 

"I  suggest  to  you  that  increasing  the 
size  of  America’s  economic  pie  -  which 
can  be  achieved  only  if  everybody  has  a 
seat  at  the  table  -  is  the  most  important 
challenge  facing  our  country  today." 

Weld  used  the  analogy  of  the  tortoise 
and  the  hare  to  suggest  that  while  the 
hare  may  arrive  in  the  world  with  certain 
privileges  and  may  be  at  the  head  of  the 
pack  in  the  early  stages  of  the  race,  the 
tortoise  through  hard  work  has  the 
potential  to  overtake  him.  He  also  sug¬ 
gested  that  SAT  scores  are' not  the  only 
determining  factor  of  a  person’s  poten¬ 
tial  talents  and  abilities. 

Weld  said  that  in  the  Olympics  the 
"Norwegians  look  like  Norwegians,  and 
the  Chinese  look  like  Chinese,  and  the 
Ethiopians  look  like  Ethiopians,  and 
the  Spaniards  look  like  Spaniards,  and 
the  Americans  look  like  everybody." 

He  urged  the  graduates  to  make  sure 
that  the  participants  in  the  social 
economy  of  the  year  2010  also  reflect 
that  American  diversity. 
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appreciate  ballet,  she  seems  more  drawn 
to  modern  dance  now.  "I  can  do  modern 
dance  pretty  well,"  she  says,  explaining 
that  modern  dance  is  more  flexible  and 
allows  more  personal  creativity. 

"You  can  change  the  modern  styles," 


she  says.  "You  use  your  own  mind  to 
make  your  piece...the  rules  are  free." 

Chang  notes  that  in  Taiwan  and  in 
China  there  is  relatively  little  modern 
dance  being  taught  or  performed.  "In 
Asian  countries  the  modem  dance  is 
really  missing,"  she  says.  "Asian  people 
don’t  understand  American  dance." 

After  her  graduation  from  high 
school,  Chang  attended  the  Juilliard 
■  School  in  New  York.  Her  talent  led  to 
I  performances  with  major  American 
modern  dance  companies.  Works  in 
which  she  has  performed  include  "Ap¬ 
palachian  Springs"  by  Martha  Graham, 
"The  Lark  Ascending"  by  Alvin  Ailey, 
and  "Polaris"  by  Paul  Taylor. 

"I  like  the  Graham  technique,"  she 
says,  noting  that  Graham  was  the 
originator  of  modem  American  dance. 
"My  body  is  close  to  the  Graham  techni¬ 
que." 

In  many  ways,  she  adds,  "her 
(Graham’s)  dance  is  really  like  the 
Chinese  dance.. .She  uses  a  lot  of 
Chinese  culture  and  ideas." 

Chang,  who  is  22,  plans  to  continue 
her  graduate  education  at  New  York 
University’s  Tisch  School  of  the  Arts. 
During  her  time  at  Juilliard,  she  has 
received  numerous  awards  and  scholar¬ 
ships,  as  well  as  served  as  an  assistant 
dance  instructor  at  the  school. 

"My  mom  wants  me  to  keep  going," 
she  says.  "She  hopes  I  can  get  a  Ph.D  in 
dance  education  and  make  my  own  com¬ 
pany." 

Chang  has  similiar  plans,  explaining 
that  she  wants  to  form  a  dance  company 
that  combines  Eastern  and  Western 
dance  styles.  She  also  sees  herself  pursu¬ 
ing  a  career  as  a  dance  educator.  "If  I  got 
a  chance  maybe  I  would  go  back  to 
Taiwan  to  teach,"  she  says. 
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PLUMBER/ST  EAMFITTER I 

Responsibilities  include  installation,  repair  and  maintenance  of  sanitary  fixtures, 
heating  units,  sprinkler  systems;  steam  table,  etc.;  related  work  as  required. 


ELECTRICIAN  I 

Responsibilities  include  testing,  repairing  and  installing  various  types  of  electrical 
systems  and  equipment;  troubleshooting,  using  necessary  equipment  and  reading 
schematics,  diagrams  and  outlines  to  identify  and  correct  operational  problems;  other 
related  duties. 


Salary  Range  (both  positions): 

$43 1.59  to  $555.79  a  week,  with  State  benefits  Application  deadline:  July  21, 1995 


Apply  to:  Director  of  Human  Resources 
BUNKER  HILL  COMMUNITY  COLLEGE 
250  New  rutherford  Avenue 
Boston,  MA  02129 


BHCC  is  an  Affirmative  Action/Equal  Oppty  Employer  and  is  especially  interested 
in  identifying  prospective  minority  and  women  candidates. 


Please  note:  Calendar  items 
are  accepted  up  to  Friday,  July 
14,  1995  for  the  July  21,  1995 
edition. 


lates  into  a  higher  percentage  of  im¬ 
migrants  with  plans  to  buy  a  house. 
Twenty  percent  of  immigrants  say  they 
are  very  likely  to  buy  a  home  within  the 
next  three  years,  compared  to  13  percent 
of  all  adults  surveyed. 

Immigrants  as  a  group,  however,  are 
far  more  likely  to  be  renters  (58  percent) 
than  all  adults  (35  percent),  despite  the 
fact  that  51  percent  of  immigrants,  com¬ 
pared  to  59  percent  of  all  adults,  appear 
to  have  sufficient  household  income  (in 
excess  of  $20,000)  to  make  such  a  pur¬ 
chase. 

While  immigrants  appear  to  be  less 
daunted  by  the  downpayment  required 
to  purchase  a  house,  they  are  significant¬ 
ly  more  likely  to  view  lack  of  informa¬ 
tion  and  confusion  about  how  to  get 
started  as  a  major  obstacle  to 
homeownership.  Immigrants  (22  per¬ 
cent)  are  almost  twice  as  likely  as  all 
adults  (12  percent)  to  cite  "discrimina¬ 
tion  or  other  social  barriers"  as  an 
obstacle. 

The  survey  also  showed  that  half  of 
all  immigrants  (50  percent)  view  them¬ 
selves  as  "foreigners  living  in  America," 
while  34  percent  see  themselves  as 
Americans  "bom  in  another  country." 

Thirty-five  percent  of  immigrants  say 
Americans  are  warm  and  welcoming, 
compared  to  1 4  percent  who  say  they  are 
cold  or  negative  to  immigrants  from, 
their  country. 

While  56  percent  of  immigrants 
report  that  English  is  not  the  primary 
language  used  in  the  home,  47  percent 
say  at  least  one  person  in  the  family 
speaks  and  understands  English  well, 
suggesting  that  only  12  percent  of  im¬ 
migrants  are  linguistically  isolated. 

The  survey  also  shows  that  im¬ 
migrants  are  more  likely  to  have 
children  at  home  and  as  likely  as  other 
adults  to  be  married. 


NOTICE  OF  PUBLIC  HEARING 


The  Boston  Housing  Authority  (BHA)  will  hold  a  public  hearing 
to  solicit  comments  ont  he  implementation  of  local  selection 
preferences  for  new  applicants  to  Boston  public  housing.  The 
BHA  anticipates  the  new  preference  system,  once  implemented, 
to  provide  more  of  a  balance  to  the  housing  needs  of  the  very 
poor  and  the  working  poor.  The  intent  of  the  new  local 
preference  system  is  to  foster  admission  to  the  public  housing 
communities  of  families  and  individuals  who  might  be  classified 
as  working  poor. 


Prior  to  implementation  of  these  new  local  preferences,  a  public 
hearing  will  be  held  at  6:00  p.m.  on  Thursday,  July  6,  1995  at 
the: 


Boston  Public  Library 
Rabb  Lecture  Hall 
Copley  Square 
Boston,  Ma  02117 


Interested  persons  are  invited  to  present  testimony  (either  written 
or  oral)  at  that  time  and  place.  Each  person  wishing  to  testify 
must  keep  their  comments  to  within  a  five  minute  time 
limitation.  All  comments,  both  written  and  oral,  will  be 
considered  by  the  BHA. 


Now  Hiring 

MetLife,  a  national  insurance  and  financial  services  firm,  is 
planning  to  add  three  individuals  to  specialize  in  business  & 
personal  financial  services.  Person  selected  could  expect  formal 
training  &  development  administered  by  a  professional  staff. 
Complete  fringe  benefits  and  initial  income  up  to  $590  per  week 
based  cn  commission  &  bonus  if  qualified.  Virtually  unlimited 
thereafter.  Background  in  business,  education  or  sales 
preferred.  Applicant  should  be  a  hard  worker.  To  arrange  a 
confidential  interview,  please  call  Mr.  Anthony  Leung 
(617)  292-0888 
or  send  resume  to: 

MetLife 

65  Harrison  St,  Suite  401 
Boston,  MA  02111 
Equal  Opportunity  Employer 
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The  next  issue  of  Sampan 
will  be  published  July  21, 1995. 
Press  releases  and  advertise¬ 
ments  which  require  typeset¬ 
ting  or  artwork  are  accepted  up 
to  Friday,  July  14,  1995. 
Camera-ready  ads  are  accepted 
up  to  Monday,  July  17, 1995. 


*  Director  of  Respiratory  Therapy 

Qualified  professional  with  strong  leadership  and  program 
development  background  needed  to  manage  and  coordinate 
Respiratory  Therapy  Department.  Candidate  must  have  experience 
and  knowledge  in  developing  and  overseeing  care  of  ventilator 
patients  throughout  a  hospital  system.  Will  be  responsible  for 
staff  development,  physician  and  nursing  liaison,  and  expansion 
of  respiratory/ventilator  programs.  Marketing  and  referral 
experience  preferred. 


Applicants  must  have  a  minimum  of  3  years  of  supervisory  therapy 
experience  with  Bachelor  of  Science  in  Respiratory  Therapy  or 
equivalent  and  current  registration.  Master's  degree  preferred. 


Director  will  report  to  the  Vice  President  of  Clinical  Services. 

^  Please  send  resume  and  cover  letter  to:  Human  Resources, 
Spaulding  Rehabilitation  Hospital,  125  Nashua  Street,  Boston, 

•  MA  02114.  We  me  committed  to  diversity  in  the  workplace  and 
encourage  minority  candidates  to  apply.  AA/EOE. 
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and  advertising  for  publication  to  90  Tyler 
Sl,  Boston,  MA  02111  (617)426-9492 

Advertising  Rates:  $8  per 
column  inch;  SI  30 per  quarter  page;  $240 
per  half  page.  There  are  surcharges  for 
translation  and/or  typesetting  Discounts 
are  available  for  long-term  advertisers. 

Sampan  is  mailed  within  the  US 
upon  request  via  third  class  postage  for  a 
$20  charge  and  first  class  postage  for  a  $50 
charge. 
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INSIDE  CHINATOWN 


Major  Changes  on  Chinatown’s  Border 


Brian  Delorey,  assistant  director  of 
the  Boston  Redevelopment  Authority 
(BRA),  sketched  a  largely  optimistic 
picture  of  the  future  of  the  Combat 
Zone  in  an  address  last  month  before 
the  Chinatown  Neighborhood  Council. 

The  City  is  planning  to  purchase  or 
take  by  eminent  domain  the  Royal 
Hotel  on  Washington  Street  in  the 
Combat  Zone.  Acquiring  that  building 
combined  with  plans  to  demolish  build¬ 
ings  on  Washington  Street  would  largely 
abolish  the  Combat  Zone,  the  city’s  sole 
adult  entertainment  district. 

Delorey  pointed  out  that  Kevin 
Fitzgerald  plans  to  demolish  buildings 
housing  the  Pilgrim  Theater  and  the 
i  Naked  i  lounge  by  the  end  of  September. 
He  also  plans  to  renovate  the  facade  of 
the  Liberty  Tree  Building  at  the  comer 
of  Essex  and  Washington  and  evict  the 
adult  book  store  currently  renting 
street-level  space  there.  Fitzgerald  is  the 
owner  of  the  buildings  to  be  demolished 
and  the  Liberty  Tree  Building. 

"I  think  you’ll  see  a  big  difference 
once  those  buildings  are  down,"  Delorey 
said,  noting  that  the  Combat  Zone  "has 
been  an  unfair  burden  for  Chinatown.". 

After  Fitzgerald  demolishes  his 
buildings  and  evicts  his  one  remaining 
tenant,  the  only  building  on  the  block 
„  still  housing  an  adult  entertainment  es¬ 
tablishment  would  be  the  Royal  Hotel, 
where  an  adult  bookstore  and  peep 


The  Little  Building  on  Trenton t  Street  will  become 
dormitory  space  for  750  Emerson  College  students. 


show  is  located.  The  bookstore  had  been 
located  at  the  corner  of  Washington  and 
Beach  Streets  but  was  relocated  after 
Fitzgerald  announced  plans  to  demolish 
that  building. 

Before  it  was  sold  to  the  owners  of  the 
Naked  i  lounge,  the  Royal  Hotel  had 
been  owned  by  the  estate  of  the  late 


Louis  Cohen.  In  the  late  1980s,  Cohen 
had  transferred  the  building  to 
Chinatown  businessman  Ming  Tu. 
Cohen,  however,  took  back  the  building 
when  Tu  felt  behind  in  his  mortgage 
payments,  according  to  Delorey. 

Tu  spent  a  substantial  sum  renovat¬ 
ing  the  Royal  Hotel  after  acquiring  it, 
Delorey  said,  adding  that  the  hotel 
failed  to  attract  enough  guests  to  keep 
the  operation  financially  sound. 

Delolrey  said  that  the  BRA  is  still 
negotiating  with  the  current  owners  of 
the  Royal  Hotel  to  buy  the  building.  He 
said  the  BRA  has  had  difficulty  reaching 
an  agreement  on  a  fair  price  for  it.  The 
building  has  been  assessed  at  $1.5  mil¬ 
lion,  but  the  owners  are  apparently  seek¬ 
ing  a  higher  selling  price. 

"I  can  tell  you  right  now  they’re  not 
going  well,"  he  said  of  the  city’s  efforts 
to  purchase  the  building  at  a  reasonable 
price.  The  failure  to  reach  such  an  agree¬ 
ment  is  likely  to  lead  the  BRA  to  seek  to 
take  the  building  by  eminent  domain,  he 
said. 

Delorey  said  the  Boston  City  Council 
has  amended  the  Park  Plaza  Urban 
Renewal  Plan  to  allow  the  BRA  either 
to  purchase  the  building  or  take  it  by 
eminent  domain.  The  BRA  has  also 
been  promised  city  capital  funding  to 
purchase  the  building. 

If  the  BRA  seeks  the  building  by 


eminent  domain  this  summer,  it  would 
then  seek  a  developer  for  the  property. 
Delorey,  however,  emphasized  that  the 
BRA  would  expect  any  developer  to  pay 
about  $1.2  million  for  the  land. 

Ruth  Moy,  executive  director  of  the 
Greater  Boston  Chinese  Golden  Age 
Center  and  a  member  of  the  Chinatown 
Neighborhood  Council,  has  expressed 
interest  in  acquiring  the  building  for 
elderly  services.  She  said,  however,  at 
last  month’s  meeting  that  her  organiza¬ 
tion  didn’t  have  the  $1.2  million  Delorey 
suggested  would  be  needed  to  acquire 
the  building. 

In  a  related  matter,  Delorey  said  that 
the  opening  of  a  new  Emerson  College 
dormitory  in  the  Little  Building  at  the 
corner  of  Boylston  and  Tremont  St.  will 
benefit  the  Chinatown  business  com¬ 
munity  as  well  as  upgrade  security  in  the 
area.  He  said  the  750  students  who 
would  be  living  in  the  building  will  pro¬ 
vide  a  significant  new  customer  base  for 
Chinatown.  '  , 

Delorey  said  Emerson  is  also  prepar¬ 
ing  to  move  into  2 16  Tremont  St,  the  old 
Union  Warren  Savings  Bank,  which  it 
also  plans  to  purchase. 

-R.O. 


Task  Force  to  Address  Traffic  Concerns 


A  community  task  force  is  being 
formed  to  help  make  Chinatown’s 
streets  safer  for  pedestrians.  The  rough¬ 
ly  10-person  task  force  would  work  with 
the  city’s  transportation  commissioner 
to  address  a  wide  range  of  neighborhood 
traffic  issues. 

The  plan  to  create  a  task  force  was  an 
outcome  of  a  community-wide  meeting 
on  traffic  safety  that  followed  the  death 
of  a  four-year  old  girl  who  was  struck  by 
a  crane  on  Shawmut  Avenue  last  month. 
While  many  members  of  the  community 
view  the  death  of  Amy  Xu  as  a  largely 
unavoidable  accident,  the  incident  has 
motivated  the  Chinatown  community  to 
seek  solutions  to  a  broad  range  of  traffic 
problems  that  have  for  some  time  now 
been  inflicting  the  neighborhood. 

At  last  month’s  meeting  residents 
and  others  were  asked  to  make  known 
the  kind  of  traffic  problems  they  have 
experienced  in  the  neighborhood.  The 
issue  was  again  discussed  at  the 
Chinatown  Neighborhood  Council, 
which  is  also  involved  in  the  creation  of 
the  task  force.  The  organizers  of  the  task 
force  created  a  list  of  community  traffic 
safety  concerns  brought  up  in  the  meet¬ 
ing,  as  well  as  suggestions  on  how  to 
solve  the  various  problems. 

Traffic  concerns  include: 

*  Large,  heavy  equipment  vehicles 
passing  through  residential  and  school 
zones. 

*Lack  of  signs  or  poorly  designed 


signs  around  the  Josiah  Quincy  School. 

♦The  need  to  require  all  traffic  at 
intersections  to  stop  for  pedestrians. 

♦The  lack  of  enforcement  of  traffic 
laws. 

*  High  traffic  volume  in  the  neighbor¬ 
hood. 

♦Speeding  vehicles. 

♦Vehicles  turning  right  on  red  lights 
when  pedestrians  have  a  green  light  or 
walk  signal. 

♦Heavy  traffic  congestion  at  285 
Tremont  St. 

♦Vehicles  traveling  in  the  wrong 
direction  where  Washington  Street 
crosses  the  Mass  Turnpike. 

♦Traffic  signals  are  difficult  to  see  at 
Oak  and  Tremont  Streets. 

♦Tour  buses  stopped  on  Tremont  St. 
near  the  Wang  Center  obstruct  the  view 
| of  pedestrians  seeking  to  cross  the 
street. 

♦Lack  of  crosswalks  on  Tremont 
Street  near  the  New  England  Medical 
Center  and  South  Cove  Plaza. 

♦The  difficulty  and  danger  of  crossing 
from  Chinatown  to  the  Leather  District 
at  Beach  Street  and  the  Surface  Artery. 

♦Malfunctioning  pedestrian  signals 
at  Kneeland  Street  and  Harrison 
Avenue. 

♦Walk  signal  time  isn’t  long  enough, 
especially  for  elderly  pedestrians. 

♦The  hours  for  crossing  guards 
should  be  expanded  before  and  after  dis¬ 
missal  time.  


Now  Hiring 

MetLife,  a  national  insurance  and  financial  services  firm,  is 
planning  to  add  three  individuals  to  specialize  in  business  & 
personal  financial  services.  Person  selected  could  expect  formal 
training  &  development  administered  by  a  professional  staff. 
Complete  fringe  benefits  and  initial  income  up  to  $590  per  week 
based  on  commission  &  bonus  if  qualified.  Virtually  unlimited 
thereafter.  Background  in  business,  education  or  sales 
preferred.  Applicant  should  be  a  hard  worker.  To  arrange  a 
confidential  interview,  please  call  Mr.  Anthony  Leung 
(617)  292-0888 
or  send  resume  to: 

Met  LUc 

65  Harrison  St,  Suite  401 
Boston,  MA  02111 
Equal  Opportunity  Employer 

MliriC  (a*  1299)  MLIC-LD 


♦Concern  that  synchronized  traffic 
lights  encourage  speeding. 

Solutions  offered  for  these  problems 
included: 

♦Random  enforcement  of  traffic 
laws. 

♦Narrow  Shawmut  Avenue  near  the 
Quincy  School. 

♦Construct  a  pedestrian  overpass  on 
Shawmut  Ave. 

♦Construct  fence  guides  for 
pedestrian  safety. 

♦Construct  overhead  signs  with 
blinking  lights  as  well  as  more  visible 
notices  warning  motorists  to  reduce 
their  speed  in  the  Quincy  school  zone. 

♦Regularly  assign  police  cadets  to 
Chinatown  streets. 

♦Allow  the  earlier  arrival  of  crossing 
guards. 

♦Eliminate  parking  spaces  near 
crosswalks  to  improve  street  visibility 
for  pedestrians. 

♦Use  pedestrian  barrels  with  a  stop 
sign  and  a  warning. 

♦Construct  fence  guides  for 
pedestrian  safety. 

Other  solutions  for  traffic  safety  that 
would  apply  to  motorists  include: 

♦Eliminate  right  turn  on  red  near  the 
Quincy  School,  especially  at  Tremont 
Street  and  Shawmut  Avenue. 


Limit  the  access  of  large,  heavy 
equipment  vehicles  such  as  a  crane 
during  school  hours. 

♦Divert  traffic  away  from  Chinatown, 
especially  the  residential  areas. 

♦Police  heavy  vehicles. 

♦Police  enforcement  of  double  park¬ 
ing,  which  poses  a  danger  to  pedestrians. 

In  an  effort  to  address  Chinatown 
concerns,  the  city  has  made  the  Josiah 
Quincy  School  a  school  safety  zone. 
Signs  have  been  placed  around  the 
school  warning  motorists  to  reduce 
their  speed  to  20  miles  per  hour. 

One  person  attending  the  Neighbor¬ 
hood  Council  meeting,  however,  sug¬ 
gested  that  the  newly  installed  signs 
have  been  placed  too  close  to  the  school 
and  do  not  warn  motorists  early  enough 
that  they  are  approaching  a  school  safety 
zone. 

Also,  international  pedestrian  cross¬ 
ing  symbols  have  been  installed  in  traffic 
signals  on  the  streets  around  the  Quincy 
School.  In  addition,  crosswalks  have 
been  painted  and  the  city  will  undertake 
a  Chinatown  traffic  study. 

Also  emphasized  at  the  community 
meeting  was  the  need  for  schools  and 
parents  to  educate  children  on  traffic 
safety.  The  printing  of  bilingual  material 
to  help  non-English-speaking  parents 
better  educate  their  children  on  traffic 
safety  was  also  recommended. 

-R.O. 


CARDINAL  MEDEIROS  MANOR 
11  WOODCLIFF  STREET 
DORCHESTER,  MA  02125 


Cardinal  Medeiros  Manor,  a  55  unit  elderly,  handicapped  Sec.  8 
Apartment  Complex  is  currently  accepting  applications  for 
studio  and  one  bedroom  units. 

Interested  persons,  please  call  our  office  at  (617)  445-8004  to 
make  appointment. 


Public  transportation  and  shopping  easily  accessible.  Units 
available  on  an  open  occupancy  basis. 


EQUAL  HOUSING  OPPORTUNITY 
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IN  THE  CITY 


City  Year  Provides  a  Positive  Alternative 


By  Anh  Ryan 

Some  parents  are  lucky:  When  their 
kids  graduate  from  high  school,  they 
ease  their  way  through  college  and  sail 
smoothly  into  their  respective  careers. 

For  others,  however,  keeping 
children  in  school  and  out  of  trouble  can 
be  a  painful  and  frustrating  experience. 
One  option  available  to  parents  and 
children  seeking  a  productive  alterna¬ 
tive  to  school  may  be  City  Year  Corps. 

Founded  in  1988  by  Harvard  Law 
School  graduates  Alan  Khazie  and 
Michael  Brown,  City  Year  offers  young 
people  the  opportunity  to  prove  they 
have  what  it  takes  to  get  things  done. 

In  1993,  the  program  was  endorsed  by 
President  Clinton.  After  five  years  of 
operation,  its  membership  has  bal¬ 
looned  from  50  to  600.  City  Year  now 
has  programs  operating  in  Boston, 
Chicago,  Columbia,  SC,  Columbus, OH, 
Providence,RI,  and  San  Jose,  CA. 

City  Year’s  goal  is  to  help  kids  aged 
17  to  23  realize  their  potentials  by  put¬ 
ting  their  ideas,  skills,  and  energy  to 
practice.  The  idea  is  that  their  work  will 
be  recognized  by  their  peers  and  ap¬ 
preciated  by  the  community. 

In  the  course  of  the  one-year  pro¬ 
gram,  participants  learn  to  deal  with  a 
broad  range  of  people,  make  friends 
with  peers  from  different  backgrounds, 
receive  a  free  education,  and  obtain  job¬ 
training  and  financial  benefits. 

To  increase  my  understanding  of  this 
program  and  its  relationship  to  the 
Asian  community,  I  interviewed  John 
Yao,  a  City  Year  participant  whom  I  met 
one  early  April  morning  on  a  Red  Line 


EXCITING 


train  running  between  Cambridge  and 
Boston.  Impressed  by  his  good  manners 
and  intelligence,  I  asked  John  to  visit  my 
office  at  the  Asian  American  Civic  As¬ 
sociation  (AACA). 

John’s  family  lives  in  New  Jersey,  but 
John  is  now  living  with  several  City  Year 
members  in  Somerville.  From  our  very 
first  meeting,  I  recognized  John’s  good 
character  and  his  ability  to  articulate  his 
point  of  view.  A  quiet  young  man,  he  is 
also  compassionate  toward  people. 

We  spoke  for  more  than  an  hour  on 
three  different  issues:  his  background, 
his  experiences  at  City  Year,  and  his 
goals. 

As  the  only  son  of  an  immigrant  fami¬ 
ly  from  Indonesia,  John  has  an  enor¬ 
mous  responsibility.  In  order  to  fulfill 
his  parents’  dream,  John  must  do  well  in 
school  and  obtain  a  respectable  job. 
John,  however,  wasn’t  ready  for  college 
and  didn’t  have  a  clear  career  path. 
John’s  parents  were  not  especially 
happy  with  this  situation. 

A  solution,  however,  was  forthcom¬ 
ing.  Instead  of  wasting  his  time  and  his 
parents’  money,  John  decided  to  take  a 
year  off  from  college  in  New  Jersey  and 
join  City  Year  in  Boston.  The  program 
has  helped  him  become  more  inde¬ 
pendent  and  also  eased  some  of  his 
parents’  worries  about  their  son’s  situa¬ 
tion. 

"The  City  Year  Corps  has  helped  me 
mature,  to  feel  good  about  myself  and  to 
be  useful  to  the  community,"  said  John, 
who  plans  to  return  to  college  in  New 
Jersey  in  September. 


OB  OPPORTUN 


John  said  he  would  also  like  to  work 
closely  with  the  Asian  community  in 
order  to  understand  better  his  heritage. 
While  City  Year  has  helped  him  realize 
his  potential,  he  feels  that  it’s  the  Asian 
community  that  gives  him  the  invalu¬ 
able  feeling  of  home. 

To  be  a  member  in  good  standing  of 
City  Year,  John  said  that  "a  total  com¬ 
mitment  is  a  must.”  A  typical  day  begins 
at  8  A.M.,  when  corps  members  perform 
warm-up  exercises  in  front  of  City  Hall. 
They  can  be  easily  identified  by  their 
bright  red  jackets  with  "City  Year" 
stitched  across  the  front.  Surrounded  by 
other  corps  members  who  must  together 
brave  the  winter  cold,  participants 
"never  feel  alone,"  said  John. 

City  Year  members  often  travel  in 
groups  and  always  work  in  teams.  At  the 
start  of  the  day,  corps  members  receive 
an  assignment  and  head  for  their  desig¬ 
nated  job  site  for  a  full  day  of  service. 


Their  assignments  vary,  from  teaching, 
tutoring  and  coaching,  to  planting  and  / 
renovating  buildings.  As  John  put  it,  0 
"The  work  is  tough,  but  the  rewards  will  g 
last  a  lifetime." 

The  1995-1996  compensation  pack- 
age  includes:  a  $125  weekly  stipend  (tax-  ,, 
able),  performance  awards  of  up  to. 

S  1,000  (taxable)  during  the  year,  $4,725  % 

for  higher  education  or  qualified  job 
training,  or  $4,000  in  US  Savings  Bond 
(at  maturity)  or  $2,000  in  cash. 

In  addition,  corps  members  receive  a 
full  uniform  worth  over  $1,500,  health 
insurance,  a  child  care  allowance, 
leadership  development,  and  help  with  , 
developing  a  post-City  Year  career  plan. 

City  Year  also  offers  a  GED  program  for 
members  who  have  not  yet  completed 
high  school. 

For  more  information  on  City  Year 
call  (617)  451-0699,  or  write  to  City  j , 
Year  Corps.,  11  Stillings  -St.,  Boston, 

MA  02210. 


CAMBRIDGE  PUBLIC  WORKS 

Supervisor  of  Sewer  Construction 
&  Maintenance 


Manage,  supervise  crews,  and  coordinate  maintenance,  repair  and 
construction  work  involving  City  sewer  collection  system.  Supervise,  coordi¬ 
nate  DPW  work  teams  and  the  work  of  contractors.  Maintain  administra¬ 
tive  systems,  operating  and  capital  budgets,  and  all  recordkeeping  related 
to  same.  Requires  prior  experience  supervising  municipal  sewer  collection 
system.  Civil,  Hydraulics,  or  Sanitary  Engineering  degree  preferred.  Valid 
Class  III  MA  Driver's  License.  Must  be  available  to  handle  emergencies  as 
directed  by  the  Commissioner  of  Public  Works.  $43, 900-154, 600. 

Resume  to:  Personnel  [A48],  City  Hall  Room  309.  795  Mass  Ave, 
Cambridge.  MA  02139-3219. 


t 


The  City  of  Cambridge  is  an  Affirmative  Action/Equal  Opportunity  Employer. 
(Voluntary  information  regarding  minority  status  is  welcome). 
CAMBRIDGE  RESIDENTS  ESPECIALLY  ENCOURAGED  TO  APPLY. 


TIES 


Where  the  beet 


current  openings 

EVENT  and  ADMINISTRATIVE 


Vendors 

Fine  Dining  Wait  Staff 
Event  Supervisors 
Concession  Stand 
Attendants 
Hosts/Hostesses 
Kitchen/Utility  Workers 
Line  Cooks 


Premium  Seat  Vendors 
Commissary  Workers 
Office  Staff 
Usher  Supervisors 
Ushers 

Customer  Service 
Representatives 
Cleaning  Personnel 


Photo  courtesy 
of  Welt  Disney's 
World  On  Ice 


Photo  courtesy 
of  Singling  Bros 
and  Bemum  &  Bailey 
Combined  Show*  Inc. 


Some  of  the  biggest  stars  in  pro  basketball, 
hockey,  rock  &  roll,  ice  shows  and  the  circus  will 
be  here  at  the  new  state-of-the-art  FleelCenter. 
You  can  be  part  of  the  action,  too. 

Come  out  a  winner  with  one 
of  these  great  part-time  event  jobs. 

You  supply  the  friendly,  upbeat  and 
attentive  attitude.  We'll  supply  the  training. 


It's  that  easy  to  be  one  of  the  best! 


Must  be  2 1  years  of  age  for  positions  that  require  the  serving  of  alcoholic  beverages. 


OUR  HIRING  MANAGERS  WILL  BE  INTERVIEWING  AT  THE  FOLLOWING  LOCATIONS: 


BOSTON  GARDEN  •  Tues.  and  Wed.  •  July  1 1th  and  12th  •  12  noon-7pm 
(Blades  &  Boards,  Boston  Garden  Entrance  #2  across  from  Strawberries,  upstairs) 


ROXBURY  COMMUNITY  COLLEGE  •  Thursday  •  July  13th  •  12  noon-7pm 

(Student  Center,  2nd  floor) 

CAMBRIDGE  RINDGE  &  LATIN  HIGH  SCHOOL  •  Friday  •  July  14th  •  12  noon-7pm 


An  Affirmative  Action/Equal  Opportunity  Employer 


We  utilize  pre-employment  drug  screening 


ADVERTISEMENT 

The  Brookline  Housing  Authority  invites  sealed  bids  from  contractors  for  the 
removal  of  three  10,000  gallon  undCTground  No.  2  heating  oil  storage  tanks  located  in 
Brookline,  Massachusetts,  in  accordance  with  the  documents  prepared  by  Integrated 
Environmental  Resources,  Inc.  of  Sheldonville,  Massachusetts  (508)  384-3340. 

The  Project  consists  of  the  removal  of  one  10,000  gallon  underground  fuel  oil  storage 
tanks  at  the  Egmont  Street  Family  Housing  Development  (Ch.  200.1)  and  the  two 
10,000  gallon  underground  fuel  oil  storage  tanks  at  the  High  Street  Family  Housing 
Development  (Ch.  200.2)  in  Brookline,  Massachusetts. 

The  work  is  estimated  to  cost  $30,000. 

Bids  will  be  received  until  2:00  p.m.  on  Friday,  July  14,  1995  and  publicly  opened  at 
Brookline  Housing  Authority  located  at  90  Longwood  Avenue,  Brookline, 
Massachusetts.  Bids  shall  be  accompanied  by  a  bid  deposit  that  is  not  less  than  five 
(5%)  of  the  bid  amount,  including  all  add  alternates,  and  made  payable  to  the 
Brookline  Housing  Authority. 

Bid  Forms  and  Contract  Documents  will  be  available  for  pick  up  at  the  office  The 
Brookline  Housing  Authority,  90  Longwood  Avenue,  Brookline,  MA  02146,  after 
10:00  AM  on  Friday  June  30,  1995.  If  mailed,  bids  should  be  sent  to  this  address  and 
received  no  later  than  the  date  and  time  specified  above. 

Bids  are  subject  to  M.G.L.  c.  30  sec.  39M.  and  to  minimum  wage  rates  as  required  by 
M.G.L.  cl 49  S261  to  27D  inclusive. 

Contract  Document  may  be  obtained  at  the  office  of  The  Brookline  Housing 
Authority  (617)  277-2022  upon  deposit  of  a  certified  or  cashier’s  check  in  the  amount 
of  $15.00  per  set,  payable  to  the  Brookline  Housing  Authority.  This  deposit  will  be 
refunded  for  up  to  two  sets  upon  return  of  the  sets  in  good  condition  within  thirty  days 
of  receipt  of  general  bids.  Otherwise  the  deposit  shall  be  the  property  of  the  Brookline 
Housing  Authority,  to  cover  mail  handling  costs. 

The  Contract  Documents  may  be  seen,  but  not  removed  at: 

Contractors’  Association  of  Boston 
25  Centre  Street 
Roxbury,  MA  02119 

Construction  Market  Data 
75  Second  Avenue  -  Suite  320 
Needham,  MA  02194 

F.W.  Dodge,  Prudential  Tower 
800  Boylston  Street  -  Suite  320 
Boston,  MA  02199 

(or  closest  regional  F.W.  Dodge  Company) 


BrooUbw  Housing  Authority 
June  27, 1995 
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A  Determined  Student  Pursues  a  Career 


Ngoc  Thi  Duong  with  her  husband  Thanh  Chi  Luong  at  his  recent  graduation  from  Bunker  Hill 
Community  College. 


By  Judith  D.  Przybek 

"Knowledge  is  freedom,"  said  former 
AACA  student  Thanh  Chi  Luong  con¬ 
cerning  his  recent  graduation  from 
Bunker  Hill  Community  College.  On 
June  2,  he  received  a  certificate  as  a 
Medical  Lab  Assistant.  At  the  gradua¬ 
tion  reception  he  was  perpetually  smil¬ 
ing.  "He’s  so  happy,  he  looks  as  young  as 
a  high  school  student,"  his  wife  com¬ 
mented. 

Beginnings  in  Vietnam 

Thanh  wants  to  find  work  in  the  field 
of  medicine,  which  was  his  profession  in 
Vietnam.  His  original  decision  to  enter 
medicine  was  influenced  by  his  family; 
both  his  father  and  grandfather  were  in 
the  field. 

As  a  student  in  nursing  school  during 
the  war,  he  was  deferred  from  the  draft. 
"Entrance  exams  were  very  important," 
he  remembers.  "People  who  failed  the 
exams  went  directly  into  the  military." 

After  finishing  school,  he  was  an 
Army  nurse  for  five  years.  When  the 
Communists  gained  control  of  South 
Vietnam  in  1975,  he,  along  with  other 
officers  of  the  Army  of  South  Vietnam, 
was  sent  to  a  reeducation  camp,  where 
he  was  imprisoned  for  five  years.  After 
his  release,  he  became  the  head  nurse  at 
Binh  Chanh  Hospital  in  Saigon  from 
1983  to  1991. 

Although  able  to  continue  in  his 
chosen  profession,  Thanh  felt  blocked 
by  political  oppression.  His  past  affilia¬ 
tion  with  the  Army  of  South  Vietnam 
barred  him  from  further  education  and 
would  prevent  his  children’s  acceptance 
at  any  university  in  Vietnam.  With 
hopes  of  further  educational  oppor¬ 
tunities,  he  decided  to  apply  to  the 
Humanitarian  Operation,  which  allows 
former  political  detainees  and  their 
families  to  enter  the  United  States. 

A  new  start  in  the  US 

Thanh  recalls  his  emotional  state 
when  he  and  his  family  arrived  at  Logan 
Airport  in  November  of  1992.  "I  felt 
free.  I  was  happy  to  be  free."  Soon  after 
their  arrival,  Thanh  and  his  wife,  Ngoc 
Thi  Duong,  enrolled  as  students  in 
AACA’s  Refugee  ESL  Program.  Then- 
teachers  remember  both  Thanh  and 
Ngoc  as  diligent  and  highly  motivated 
students.  Thanh’s  earlier  English 
studies  in  Vietnam  enabled  him  to  enter 
the  program  at  a  high  level.  His  con¬ 


tributions  to  classroom  discussions  were 
thoughtful  and  well-considered.  Ngoc 
Thi  started  the  program  with  little 
English  background,  but  she  progressed 
rapidly.  To  gain  more  practice,  the  two 
of  them  set  a  period  of  time  each  day 
when  they  would  speak  only  English  to 
each  other. 

After  finishing  the  Refugee  Program, 
they  both  enrolled  in  the  English  Tran¬ 
sitional  Program,  then  a  joint  venture 
between  AACA,  the  Quincy  School 
Community  Council,  and  Bunker  Hill 
Community  College.  The  program 
provided  them  with  further  English  in¬ 
struction  and  helped  them  clarify  then- 
future  goals.  "ETP  helped  me  plan  my 
future  step  by  step,"  Thanh  explained.  "If 
I  have  a  plan,  I  can  look  for  the  means 
to  do  my  plan." 

Richard  Goldberg,  his  instructor  in 
ETP,  describes  Thanh  as  "the  king  of 
IEPs"  (Individualized  Educational 
Plan).  The  program  uses  IEPs  to  help 
students  identify  long-  and  short-term 
goals  and  to  make  concrete  plans  to 
reach  those  goals.  "Thanh  is  devoted  to 
the  idea  of  a  plan,"  said  Goldberg.  "He 
follows  it  and  continually  updates  it.  I 
recently  saw  his  file  at  Bunker  Hill,  and 
he’s  still  using  an  IEP  to  reach  his  goals." 

Taking  Risks  and 

Expanding  Opportunities 

Thanh  enrolled  at  Bunker  Hill  in 
1993.  Originally  he  entered  the  Nuclear 
Medicine  program.  When  he  discovered 
such  jobs  were  difficult  to  find,  he 


switched  to  the  Medical  Lab  Assistant 
program. 

Last  year  both  Thanh  and  Ngoc  Thi 
spoke  at  Network  ’94,  a  state  wide  con¬ 
ference  for  educators  in  ESL  and  Adult 
Education.  Presenting  information 
about  the  English  Transitional  Pro¬ 
gram,  they  shared  with  the  audience 
their  belief  in  education.  Thanh  spoke 
of  his  struggles  to  come  to  the  United 
States  in  order  to  obtain  educational 
opportunities  for  himself  and  his  family. 
Ngoc  Thi  spoke  of  her  desire  to  be  a  role 
model  for  her  children.  "I  want  them  to 
see  me  study  so  they  will  study  also." 

During  his  studies  at  Bunker  Hill, 
Thanh  also  volunteered  at  the  Neponset 
Community  Health  Center  in  the  Medi¬ 
cal  Records  Department.  He  decided  to 
become  a  volunteer  in  order  to  work  in 
his  field  and  to  have  the  experience  of 
working  with  native  English  speakers. 
He  explained  that  in  Dorchester,  where 
he  lives,  he  speaks  Vietnamese  all  the 
time  with  his  family  and  neighbors;  he 
wanted  an  English-speaking  environ¬ 
ment. 

Sister  Eleanor  Riordon,  the  volun¬ 
teer  coordinator  at  Neponset,  remem¬ 
bers  Thanh’s  "drive  to  learn  as  much  as 
he  could.  Even  during  breaks,  he  either 
had  a  book  to  study  or  he  was  asking 
people  questions."  Sister  Eleanor  paired 
Thanh  with  a  tutor,  and  he  learned  how 
to  use  a  computer  and  to  access  the 
Center’s  data  base.  As  part  of  his  volun¬ 
teer  work,  he  helped  maintain  medical 
records. 

Thanh’s  typical  day  begins  at  7:30, 


when  he  leaves  for  school.  At  2  P.M.,  he 
goes  to  Neponset  Health  Center  until  5 
P.M.  He  spends  two  hours  with  his 
children,  then  studies  from  9  P.M.  to 
midnight  or  later.  His  only  complaint  is 
that  the  stressful  American  lifestyle 
leaves  him  less  time  to  spend  with  his 
family  than  he’d  like. 

Future  Plans 

The  next  step  in  his  plan,  he  told  me, 
is  to  take  courses  in  general  education  at 
Bunker  Hill,  then  transfer  credits  to 
UMass  Boston.  There  he  plans  to  major 
in  biology  and  medical  technology. 

"I  hope  he  finds  a  job,"  his  wife,  Ngoc 
Thi,  confided  to  me  at  the  graduation. 
"Then  I  can  go  back  to  school."  Thanh 
could  not  have  succeeded  without  the 
support  of  his  wife,  whose  labor  enabled 
Thanh  to  have  time  for  study.  "He 
doesn’t  know  how  to  cook,  he  doesn’t 
know  how  to  clean  clothes.  I  have  to  do 
everything,"  she  joked. 

She’s  proud  of  his  achievements  "If 
he  is  happy,  I  am  happy."  Like  many 
American  couples,  Thanh  and  Ngoc  Thi 
plan  to  "leapfrog"  to  their  educational 
goals.  Once  Thanh  gets  a  job  in  his 
profession,  Ngoc  Thi  will  go  back  to 
school.  She  looks  forward  to  her  own 
graduation  day. 

Asked  what  he  thought  of  the  con¬ 
tinuance  of  government-sponosored 
educational  programs,  he  said  he 
thought  programs  like  AFDC,  ESL  clas¬ 
ses,  and  ETP  were  important  to  the  sur¬ 
vival  and  success  of  newcomers. 

"After  two  years  of  education,  I  can 
now  find  a  good  job.  If  I  have  education 
and  skills,  I’ll  never  go  back  to  welfare.  I 
want  to  be  independent." 

He  hesitated  to  comment  on  plans  to 
cut  back  welfare  benefits,  but  he  thought 
AFDC  was  necessary  for  parents.  "Some 
parents  need  two  years  to  get  sufficient 
education  and  skills,  some  more,  some 
less.  It  depends  on  their  backgrounds." 

Advice  to  newcomers 

Asked  if  there  was  any  advice  he’d 
like  to  give  people,  Thanh  replied: 
"Everyone  comes  to  the  United  States  to 
get  a  job.  English  is  very  important  for 
refugees.  In  the  United  States  there  are 
a  lot  of  opportunities  for  higher  educa¬ 
tion.  If  I  can  use  the  help  to  get  a  back¬ 
ground  in  the  United  States,  I  can 
improve  my  life  in  this  country. 
Everybody  should  study  English  and  get 
in  a  skills  program.  If  I  have  English,  I 
can  do  anything." 
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■  Fixed  Asset  Manager  ■ 
Procurement  Department 

The  University  of  Massachusetts  Boston  is  accepting  applications  for  the 
position  of  Fixed  Asset  Manager  in  the  Property  Unit  of  the  Procurement 
Department.  Under  the  direction  of  the  Director  of  Procurement,  the  incum¬ 
bent  will  be  responsible  for  the  operations  of  Equipment  Inventory  Control 
providing  proper  identification  accountability  of  all  property  owned  or  in  the 
custody  of  the  University.  Develop,  schedule  and  direct  the  maintenance  of 
a  computerized  physical  inventory  system  for  all  University  property  and 
perform  the  annual  physical  inventory.  Will  also  have  responsibility  for 
coordinating  the  initial  phase  of  records  control  and  management  planning. 
Bachelor’s  degree  in  Business  Administration  and  three  years  of  progres¬ 
sively  responsible  experience  in  computerized  equipment  inventory  control, 
or  five  years  experience  in  computerized  equipment  inventory  control. 
Strong  interpersonal  and  communication  skills  essential.  Knowledge  and 
experience  with  Computer  Fixed  Asset  Systems,  as  well  as  Federal  and  State 
policies  and  procedures  relating  to  equipment  inventory  control. 
Demonstrated  management  experience.  Application  review  will  begin  on 
July  24,  1995  and  continue  until  the  position  is  filled.  Please  send  resume 
and  names  and  addresses  of  three  references  to:  Office  of  Human 
Resources,  P.O.  Box  3005,  University  of  Massachasetts  Boston, 

100  Morrissey  Blvd.,  Boston,  MA  02125-3393.  An  Affirmative  Action, 
Equal  Opportunity,  Title  IX  employer. 

University  of  Massachusetts 
Boston 


Mr.  Cora  -  Palm  and  Card 
Reading  I  can  tell  the  Past  so 
you  can  believe  the  future. 
One  visit  let  you  know  about 
love,  marriage,  business  and 
future.  I  am  at  1074  Boylston 
street,  Boston.  (Hydes 
convention  Train  Stop.  On 
top  of  Copy  Cop).  Press  Door 
Bell  #1  Tel:  236-4465 


IN  MANAGED  CARE 


•  « 


CUSTOMER  RELATIONS 
COORDINATORS 

PART  TIME,  MON.  -FRI.,  10  AM-3  PM. 


You  will  service  current  and  prospective  health  plan  members  via  the  telephone,  by 
listening  to  concerns,  providing  education  on  plan  policies,  interpreting  benefits  and 
resolving  claim  issues.  Requirements  include  a  Bachelor's  degree  and/or  experience  in 
a  customer  service  related  position.  Excellent  phone  manner  required. 


Tufts  offers  an  excellent  salary  and  benefits 
package.  NO  PHONE  CALLS  PLEASE.  Send 
resume  and  salary  history  to:  T ufts  Associated 
Health  Plans,  Inc.,  HR  Dept., 

333  Wyman  St.,  Waltham,  MA  02254. 


TUFTS 

ASSOCIATED 

HEALTH 

PLANS 

Tho  Managed  Care  Company 


NEWSPAPER 


DEDICATED  TO  DIVERSITY.  AN  EQUAL  OPPORTUNITY  EMPLOYER. 


WOMEN  AND  MEN  AGES  16-24 

Earn  Free  GED  and  Job  Training  in  residential  setting. 
4  schools  in  N.E.  to  choose  from.  21  different  trades 
offered  including  Word  Processing,  Nuising,  Business 
Services  and  more.  Money,  job  placement,  room  and 
board  included.  Take  this  opportunity  to  get  what  you 
want  out  of  life.  Call  Job  Corps  Admissions  at 
1-800-260-6326. 

U.S.  Dept,  of  Labor 
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IMMIGRATION 


July  7, 1995 


MASSACHUSETTS  BAY  TRANSPORTATION  AUTHORITY 
TRANSPORTATION  BUILDING 
10  PARK  PLAZA 

BOSTON,  MASSACHUSETTS  02116-3975 
NOTICE  TO  BIDDERS 

Sealed  bids  for  MBTA  Contract  No.  E8CN02,  WORCESTER  LAYOVER 
FACILITY,  Worcester,  Massachusetts  (Class  1  -  General  Transit  Construction, 
Project  Value  60.00)  will  be  received  by  the  Manager  of  Contract  Administration, 
at  the  Contract  Administration  Office,  5th’  Floor,  Room  5610,  Transportation 
Building,  10  Park  Plaza,  Boston,  Massachusetts,  02116-3975,  until  two  o'clock 
(2:00  p.m.)  on  August  1,  1995.  Immediately  thereafter,  in  a  designated  room,  the 
Bids  will  be  opened  and  read  publicly. 

Work  consists  of  grading,  drainage  and  railroad  trackwork;  construction  to  train 
layover  facility,  station  platforms  and  retaining  walls. 

Each  prospective  Bidder  proposing  to  bid  on  this  Project  must  be  prequalified  in 
accordance  with  the  Authority’s  "Procedures  Governing  Classification  and  Rating 
of  Prospective  Bidders".  Copies  may  be  obtained  from  the  contract  Administration 
Office  at  the  above  address.  Requests  for  Prequalification  for  this  Project  will  not  be 
accepted  by  the  Authority  after  the  tenth  (10th)  day  preceding  the  date  set  for  the 
opening  of  bids. 

Each  prospective  bidder  must  also  comply  with  the  additional  prequalification 
requirements  referred  to  in  Article  1.12,  Competency  of  Bidders,  in  the  Instructions 
to  Bidders. 

Prequalified  Bidder  may  obtain  from  the  Contract  Administration  Office  a  "Request 
for  Bid  Form"  which  must  be  properly  filled  out  and  submitted  for  approval. 

Bidding  documents  may  be  obtained  from  the  Contract  Administration  Office  at  the 
address  above  from  8:30  a.m.  to  4:00  p.m.,  on  July  3,  1995,  Monday  through 
Friday,  at  a  charge  of  $50.00  per  copy.  The  Authority's  STANDARD 
SPECIFICATIONS,  BIDDING  AND  CONTRACT  REQUIREMENTS  AND 
DIVISION  1  -  GENERAL  REQUIREMENTS  dated  November  1983,  is  available 
at  a  charge  of  $5.00  per  copy.  The  Authority's  STANDARD  SPECIFICATIONS, 
CONSTRUCTION,  dated  January  1980,  is  available  at  a  charge  of  $15.00  per 
copy.  The  MBTA's  Standard  Plan  entitled  "MBTA  Railroad  Operations  -  Book  of 
Standard  Plans  -  Track  and  roadway,"  is  available  at  a  charge  of  $30.00  per  copy 
payable  by  a  separate  check.  The  MBTA  Authority  Controlled  Insurance  Program 
(ACIP)  Manual  is  available  in  one  (1)  separate  volume  at  a  charge  of  $10.00  per 
copy,  payable  by  separate  check.  Bidding  documents  will  be  sent  upon  request  and 
receipt  of  an  additional  fee  of  $25.00,  payable  by  separate  check.  If  requested, 
documents  will  be  forwarded  by  Air  Freight,  where  such  service  is  available,  at  the 
expense  of  the  plan  holder.  NONE  OF  THE  THESE  CHARGES  ARE 
REFUNDABLE. 

Bidders  attention  is  directed  to  Appendix  1,  Goals  and  Time  tables  for  Female  and 
Minority  Participation  in  the  Construction  Industry;  and  to  Appendix  2, 
Supplemental  Equal  Employment  Opportunity,  Anti-Discrimination,  and 
Affirmative  Action  program  in  the  Specifications.  In  addition,  pursuant  to  the 
requirements  of  Appendix  3,  Disadvantaged  Business  Enterprise  (DBE) 
Participation  provision.  Bidders  must  submit  an  assurance  with  their  Bids  that  they 
will  make  sufficient  reasonable  efforts  to  meet  the  stated  DBE  goal  of  16  percent 

Bidders  will  affirmatively  ensure  that  in  regard  to  any  Contract  entered  into 
pursuant  to  this  solicitation,  minority  and  female  construction  contractors  will  be 
afforded  lull  opportunity  to  submit  Bids  and  will  not  be  discriminated  against  on 
the  grounds  of  race,  color,  religion,  sex,  age,  or  national  origin  in  consideration  for 
an  award. 

Bidders  will  be  required  to  comply  with  Federal  Equal  Employment  Opportunity 
Regulations  and  the  President's  Executive  Order  No.  11246  and  any  amendments  or 
supplements  thereto. 

Authorization  for  the  Bidders  to  view  the  site  of  the  work  on  MBTA  property  shall 
be  obtained  from  the  office  of  the  Project  Manager,  Mr.  James  L.  Eng,  1515 
Hancock  Street,  Quincy,  Massachusetts  02169,  (617)  222-5754.  A  walking 
inspection  tour  to  view  existing  conditions  will  be  conducted  on  July  17,  1995  at 
9:00  a.m.  Prospective  bidders  wishing  to  accompany  the  tour  should  meet  at  the 
M.B.T.  A's  Worcester  Interim  station,  Shrewsbury  Street,  Worcester. 

A  prebid  conference  will  be  held  on  July  18,  1995  at  10:00  a.m.  at  the  above  office. 
Any  request  for  interpretation  of  Plans  and  Specifications  should  be  submitted  in 
writing  at  the  same  time. 

Bidders  will  be  required  to  certify  as  part  of  their  Bid  that  they  are  able  to  fiunish 
labor  that  can  work  in  harmony  with  all  other  elements  of  labor  employed  or  to  be 
employed  on  the  work. 

Tliis  Contract  is  subject  to  Federal  wage  and  hour  laws. 

Bid  Guaranty  shall  consist  of  a  bid  deposit  in  the  amount  of  five  (5)  percent  of  the 
value  of  the  bid,  in  the  form  of  a  bid  bond,  cash,  certified  check,  treasurer’s  or 
cashier's  check. 

The  successful  Bidder  shall  be  required  to  furnish  a  Performance  Bond  and  a  Labor 
and  Materials  Payment  Bond  each  for  the  full  amount  of  the  Contract  Price. 

The  Authority  reserves  the  right  to  reject  any  or  all  Bids,  to  waive  informalities,  to 
advertise  for  new  Bids  or  proceed  to  do  the  work  otherwise,  as  may  be  deemed  to  be 
in  the  best  interests  of  the  Authority. 

Plans  and  specifications  may  also  be  viewed  at  the  following  locations: 

Massasoit  Community  College 
MBTA  Resource  Center 
One  Massasoit  Boulevard 
Brockton,  MA  02402 

Massachusetts  Alliance  for  Small  Contractors 
210  South  Street,  9th  Floor 
Boston  MA02110 

Women's  Business  Enterprise  Alliance 
P.O.  Box  132 
385  Blue  Hill  Drive 
Westwood,  MA  02090 

MASSACHUSETTS  BAY  TRANSPORTATION  AUTHORITY 

DATE:  June  23, 1995 

By:  James  J.  Kenulotes 
Secretary  and  MBTA  Chairman 

By:  Robert  L.  Mabardy 
Interim  General  Manager 


Citizens  Alliance 
Opposes  Legislation 


( The  following  article  has  been  sub¬ 
mitted  by  the  Chinese  American  Citizens 
Alliance  in  San  Francisco.) 

For  100  years,  the  Chinese  American 
Citizens  Alliance  has  encouraged  im¬ 
migration  to  the  United  States  on  the 
grounds  that  immigrants,  including 
Chinese,  do  contribute  to  the  culture, 
diversity,  assets,  talents,  skills,  and 
knowledge  that  make  America  greater 
and  more  enriched. 

For  practically  the  same  period  as 
one  of  the  oldest  civil  rights  groups,  the 
Alliance  has  fought  against  exclusion 
and  advocated  for  the  principle  of  ex¬ 
tended  family  reunification  of  im¬ 
migrants  and  citizens  already  on 
American  soil,  as  crucial  to  the  culture 
and  family  structure  of  Chinese  people. 

The  Alliance  favors  financially 
responsible  federal  policies  which  also 
preserve  humanity  and  compassion  for 
the  cultural  and  family  values  fun- 
.  damental  to  American  precepts.  With 
huge  backlogs,  family  reunification  is 
not  completed. 

Accordingly,  the  Alliance  vigorously 
opposes  any  reduction  or  elimination  of 
family  unification  preferences  for 
spouses,  children,  parents,  sisters,  and 
brothers.  We  therefore  oppose  the 
severe  cuts  proposed  in  the  recent 
report  of  the  Jordan  Commission  and 
any  similar  severe  cuts  being  proposed 
by  various  pending  Congressional  bills. 

The  Alliance  further  recognizes  that 
as  much  as  70  percent  of  the  population 
today  with  Chinese  ancestry  in  the 
United  States  are  immigrants,  with 
many  not  yet  citizens.  A  key  part  of  the 
Alliance’s  mission  is  to  improve  the  wel¬ 
fare  and  happiness  of  the  Chinese  com¬ 
munities  in  America.  The  Chinese 
American  Citizens  Alliance  views  with 
alarm  the  major  Congressional 
proposals  that,  under  the  false  guise  of 


cost  savings,  will  deny  reasonable  and 
fundamental  benefits  in  welfare,  social 
service,  health  care,  and  education  to 
individuals  already  here  in  this  land, 
namely,  the  legal  immigrants.  The  Al¬ 
liance  opposes  the  Personal  Respon¬ 
sibility  Act,  its  concepts,  and  related 
Congressional  legislation. 

The  Alliance  opposes  the  transfer  of 
such  services  and  programs  to  state  and 
local  administration  through  the 
mechanism  of  the  Block  Grant.  With 
the  increasing  diversity  of  viewpoints  on 
immigrants,  this  action  will  lead  to  non- 
uniform,  uneven,  and  unfair  applica¬ 
tions  of  benefits  for  legal  immigrants 
from  state  to  state,  affecting  the  welfare 
and  condition  of  many  peoples.  The  Al¬ 
liance  believes  that,  with  the  creation  of 
large,  local  bureaucracies  for  ad¬ 
ministration,  little  actual  cost  savings 
will  actually  occur,  with  a  large  prospect 
for  corruption. 

The  Alliance  favors  financially 
responsible,  yet  compassionate,  im¬ 
migration  and  welfare  reform  policies 
which  promote  the  sharing  of  the  bur¬ 
den  of  responsibility  of  sponsoring  new 
immigrants.  The  Alliance  therefore  op¬ 
poses  excessive,  seemingly  punitive, 
seemingly  "lifetime"  deeming  require¬ 
ments  which,  in  fact,  will  curtail  im¬ 
migration  for  lack  of  willing  sponsors. 
The  Alliance  opposes  the  extension  of 
any  deeming  requirement  for  any  case 
beyond  eight  years  from  the  time  an  im¬ 
migrant  becomes  a  permanent  resident 
The  Alliance  opposes  continuation  of 
deeming  requirements  for  any  im¬ 
migrant  who  has  become  a  citizen. 

The  Alliance  favors  a  humane,  com¬ 
passionate,  yet  financially  responsible 
approach  to  immigration  and  welfare  ( 
reform,  that  leads  to  equal  opportunity 
and  fair  access  to  necessary,  basic 
programs  across  the  nation. 


PROGRAM  MANAGER  FOR  CHINATOWN  MAIN  STREET'S 


Applicants  for  Chinatown's  Main  Street  Program  Manager  require  college  degree  in 
management,  marketing  or  other  business  related  area.  Other  degrees  acceptable  with 
work  experience  in  architecture,  historic  preservation,  public  relations  or  small 
business  development.  Understanding  of  issues  confronting  business  and  property 
owners,  public  agencies  and  community  organizations  in  Boston's  Chinatown 
commercial  district  helpful.  Must  be  able  to  speak  and  read  Chinese;  knowledge  of 
Vietnamese  a  plus.  Applicants  must  be  entrepreneurial,  energetic,  creative,  well 
organized  and  capable  of  functioning  effectively  in  an  independent  situation.  Verbal, 
written,  interpersonal  communication  and  supervisory  skills  are  desirable.  Salary 
range  $25,000  to  $35,000;  commensurate  with  education  and  experience.  Send 
resumes  to: 


Chinatown's  Main  Street  Program 
do  Chinatown  Beautification  Committee,  Inc. 
P.O.  Box  120-968 
Boston,  MA  02112-0968 

Application  Deadline 
July  15, 1995 


Learning  Disabilities  Specialist 

Part-Time 

Responsible  for  outreach  and  counseling  to  LD  and  other  students  at  risk. 
Participate  on  a  team  providing  informal  diagnosis  and  referral  to  campus  ser¬ 
vices.  Serve  as  a  consultant  to  peer  tutors  and  faculty  working  with  LD  students. 
Requires  a  Master's  in  LD  and/or  work  experience/certificate  or  related  courses 
in  the  field.  Flexible  hours:  15  a  week,  within  9  am-5  pm,  Mon.-Fri.  workweek, 
Fall,  1995/Spring  1996. 

Language  Specialists 

Part-Time 

Responsible  for  tutoring  students  whose  native  language  is  not  English.  Requires 
a  Master's  in  ESL  or  English  with  a  specialty  in  teaching,  reading  or  writing. 
Classroom  experience  preferred.  Flexible  hours:  15  a  week,  within  9  am-5  pm, 
Mon.-Fri.  workweek. 

Submit  cover  letter,  salary  request  and  resume  to:  Human  Resources 
Office,  Suffolk  University,  8  Ashburton  Place,  Boston,  MA  02108.  An  Equal 
Opportunity  Employer. 
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TO 

ADVERTISE 
WITH  SAMPAN 
PLEASE  CALL: 

Tel:  (617)  426-9492 
Fax:  (617)  482-2316 


EXCELLENT  STORE 
FOR 

CHINESE/ASIAN 
RESTAURANT 
Store  immediately 
available  in  Chinatown 
Boston.  Excellent  Street 
1,600  Sq.  Ft.  +- 
$3,000.00  Mo. 
N/N/N. 

Call:  The  Belmont 
Group  -  489-6688 
Fax.  489-3352. 
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Preserving  Tradition  in  a  Changing  China 


By  Tony  Dickensheets 
Today  is  an  exciting  time  in  China. 
Since  Deng  Xiaoping  launched  his 
economic  reforms  in  1979,  China  has 
had  the  world’s  fastest  growing 
economy.  But  more  interesting,  and  just 
as  important,  are  the  rapid  changes  that 
are  occurring  in  Chinese  society.  It  is 
undeniable  that  Chinese  culture  is  going 
through  a  transition  stage  that  will  affect 
China  well  into  the  future. _ 

Commentary 

With  economic  liberalization  and  the 
open-door  policy,  the  power  of  the 
central  government  is  weaker  than  at 
any  time  since  the  founding  of  the  PRC. 
Concurrent  with  this  change  is  the  ad¬ 
vent  of  full-scale  Westernization.  This 
means  that  it  will  be  the  Chinese  people 
who  decide  which  path  its  culture  will 
take.  From  the  time  that  I’ve  spent  in 
China,  I  believe  that  the  results  of  West¬ 
ernization  have  been  mixed  thus  far. 

On  the  positive  side  is  the  fact  that 
Chinese  society  in  the  1980s  and  90s  is 
much  more  open  as  a  result  of  increased 
contact  with  the  outside  world.  Chinese 
culture  also  values  women  more  now 
than  at  any  time  in  its  history.  Although 
Mao  said  that  "women  hold  up  half  the 
sky,"  it  took  a  final  push  from  Western¬ 
ization  for  China’s  women  to  realize 
that  they  didn’t  have  to  tolerate  the 
"double  burden"  of  work  and  household 
chores  alone.  Although  conditions  for 
women  still  lag  behind  those  of  the 
West,  young  Chinese  women  today  are 
much  more  likely  to  have  their  husbands 
do  chores  than  their  mothers  were. 

This  openness  has  not  only  in¬ 
fluenced  the  way  the  Chinese  think,  but 
also  how  they  dress.  No  longer  do  the 
people  wear  the  blue  Mao  suits  that 
were  so  familiar  in  the  1960s  and  70s.  In 
the  cities  men  wear  Western  suits  and 
women  wear  fashionable  dresses.  The 
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way  Chinese  dress  is  a  manifestation  of 
the  new  freedom  that  they  enjoy. 

I  The  most  posjtive  change  that  I  see  in 
Chinese  culture* is  that  the  people  have 
greater  control  over  their  daily  lives.  In 
the  historical  context  of  Chinese  cul¬ 
ture,  China  has  a  long  tradition  of  being 
ruled  by  a  strong  leader.  In  many  ways 
this  system  has  suited  China  well  and 
will  continue  to  do  so  in  the  future. 
Chinese  culture  will  never  allow  its 
political  system  to  evolve  to  the  kind  we 
have  in  the  West;  it  will  look  much  more 
liklWiat  of  Singapore  or  Taiwan. 

Mao  warped  Chinese  culture  by  not 
allowing  the  people  to  have  freedom. 
Deng  Xiaoping  has  balanced  the  scales. 
Today  work  units  and  the  household 
registration  system  are  less  powerful 
than  they  once  were.  In  addition,  people 


now  have  greater  opportunities  to  work 
and  live  where  they  want  without  inter¬ 
ference  from  the  State. 

In  these  ways,  Chinese  culture  is 
more  open  and  optimistic  than  it  has 
been  in  decades.  But,  as  Deng  had 
predicted,  the  open  door  has  let  some 
flies  in.  During  my  time  in  China  the 
most  negative  influence  of  the  reforms 
and  Westernization  on  Chinese  culture 
is  the  attitude  of  worshipping  money 
(baijin  zhuyi).  Even  the  government- 
run  press  has  admitted  that  it  has 
reached  epidemic  proportions.  It  has 
made  the  government  unusually  corrupt 
and  too  many  citizens  greedy  beyond 
reason.  It  is,  in  my  opinion,  the  single 
greatest  threat  to  social  stability  that 
China  faces  today. 

The  three  most  disturbing  manifesta¬ 


tions  of  this  trend  are  selfishness,  loss  of 
a  priority  on  education,  and  many 
people  thinking  everything  from  the 
West  is  great  and  everything  Chinese  is 
terrible.  Of  course,  this  attitude  doesn’t 
afflict  everyone.  From  what  I’ve  ob¬ 
served,  it  has  hit  the  middle-aged  and 
young  people  the  hardest.  What  is  wor¬ 
risome  is  that  these  are  the  very  people 
who  will  raise  the  next  generation  of 
Chinese. 

Despite  this  gloomy  aspect  of 
modern  Chinese  culture,  there  still  ex¬ 
ist  some  threads  of  the  past  in  China 
today.  Walk  to  a  park  in  any  Chinese  city 
in  the  early  morning  and  you’ll  see  rows 
of  people  performing  the  age-old  exer¬ 
cise  of  tai-qi,  which  is  meant  to  relax  the 
body  and  help  the  breathing.  Millions  of 
people  still  believe  in  its  power. 

In  addition,  most  Chinese  still  ride  a 
bicycle  to  work  or  school.  In  the 
majority  of  Chinese  cities,  bikes  still 
outnumber  cars.  Many  in  the  West 
might  call  these  activities  outdated;  I 
believe  that  they  are,  in  large  part,  the 
reason  why  Chinese  are  known  for  their 
longevity  and  happy  disposition. 

Lastly,  it  seems  clear  that  a  major 
factor  which  will  determine  the  fate  of 
Chinese  culture  will  be  whether  its 
strong  family  structure  and  sense  of 
community  survive  the  onslaught  of 
materialism.  For  nearly  5,000  years  the 
family  has  been  the  linchpin  of  the  social 
fabric  of  Chinese  society.  Just  as  China 
has  learned  the  valuable  lessons  of 
capitalism  from  the  West,  it  should  also 
learn  the  lesson  of  what  happens  when  a 
nation  destroys  its  families. 

As  China  heads  toward  the  21st  cen¬ 
tury,  it  is  my  hope  that  the  Chinese  will 
not  only  continue  to  improve  their  living 
standards,  but  preserve  their  culture  as 
well.  By  doing  so,  China  will  ensure  itself 
of  remaining  a  great  civilization. 

(Tony  Dickensheets  has  been  a  student 
and  teacher  in  China.) 


Senior  Current  Expense  Budget  Analyst 


Develop  and  prepare  budgets,  create  and  maintain  accurate  and  updated  records  and 
databases,  and  develop  program  pedormance  objectives  tor  assigned  programs.  In 
addition,  you  will  monitor,  analyze,  and  report  on  program  performance,  analyze  budget 
requests  and  performance,  and  recommend  appropriate  funding  levels.  Evaluating  levels 
of  service  or  products  produced  is  involved.  To  qualify,  applicants  must  have  2-4  years' 
experience,  preferably  in  the  public  sector  or  utility  field.  Spreadsheet  and  quantitative 
analysis  experience,  knowledge  of  PCs,  relevant  software,  management  practices, 
budgeting,  and  accounting  principles,  and  a  Bachelor’s  degree  in  Public  Management, 
Business  Administration,  or  related  field  are  required. 

Send  resume  to  the  Human  Resources  Department,  MWRA,  1 00  First  Avenue, 
Charlestown  Navy  Yard,  Boston,  MA  02129.  FAX:  241-6200. 

We  are  committed  to  diversity.  We  encourage  inquiries  from  all  applicants. 

®E0E.  M/F/D/V. 

MASSACHUSETTS  WATER 
RESOURCES  AUTHORITY 


Emerson  College 

Secretary 

Communication  Disorders 

In  this  position  you  will  coordinate  appointments,  create  and  maintain  confidential 
files,  bill  accounts  payable  including  third  party  billing  and  type  correspondence  and 
evaluation  reports.  To  qualify,  you  must  have  two  years  of  secretarial  experience. 
Must  possess  excellent  interpersonal,  organizational  and  word  processing  skills. 

Administrative  assistant 
Office  of  Housing  and  Residence  Life 

In  this  position  you  will  assist  in  all  administrative  aspects  of  the  office  and  respond 
to  inquiries  from  students,  parents,  and  staff  regarding  housing  policies  and 
procedures,  to  qualify,  you  must  possess  a  Bachelor’s  degree  or  related  experience. 
Must  possess  excellent  interpersonal,  organizational  and  word  processing  skills, 
Macintosh  preferred. 

Registered  Nurse 
Health  Services 

Part-time  staff  position,  10  hours  per  week,  during  the  academic  year.  Applicants 
must  have  a  valid  Massachusetts  Nursing  Registration  and  two  years  experience  in 
college  or  ambulatory  care  setting.  Position  is  available  September  1995. 

In  addition  to  a  competitive  salary  we  offer  an  outstanding  benefits  package.  To 
apply,  please  send  your  resume  and  cover  letter  to  the  Office  of  Human  Resources 
and  Affirmative  Action  100  beacon  Street  Boston,  MA021 16. 

Emerson  College  b  an  Equal  Opportunity  Employer. 
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You  Ready 
To  Love  Your  Job? 


Financial  Service  Representatives 


Inbound  Mutual  Fund  Sales 
Brokerage  Representatives 

At  Fidelity  Investments®  our  Financial  Service  Representatives  love  what 
they  do,  and  for  good  reason.  They  work  for  the  largest  privately  held 
financial  services  organization  in  the  country,  where  the  learning  and 
career  opportunities  are  endless.  Plus,  they  have  the  benefit 
of  training  and  sponsorship  for  Series  6.  7.  and  63 

licensures.  Now  for  the  really  good  news.  Fidelity  is  looking  for 
dynamic  telephone  reps.,  like  you.  All  it  takes  is  a  strong  interest  in  the 
financial  services  industry,  an  affinity  for  inbound  customer  service,  and 
a  willingness  to  be  trained.  This  is  an  opportunity  that’s  too  good 
to  pass  up.  Fluency  in  Cantonese  is  a  plus. 
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Fidelity  Investments 
Job  Code:  SP139 
82  Devonshire  Street 
Mall  Zone  A3B 
Boston,  MA  02109 


Fidelity 


Investments 


Fidelity  Investments  is  commiited  to  creating  a  diversified  environment, 
and  proud  to  be  an  equal  opportunity  employer. 
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Calendar/Short  News 


CALENDAR 

"HIV/AIDS  and  the  Asian 
Pacific  Islander  Community": 

The  Massachusetts  Asian  AIDS 
Prevention  Project  in  col¬ 
laboration  with  Multicultural 
AIDS  Coalition,  Refugee  and 
Immigrant  Health  Program, 
MDPH,  and  the  South  Cove 
Community  Health  Center, 
present  a  two-part  training. 

Part  I:  HIV/AIDS  "101":  Fri. 
July  14,  9-Noon,  at  the  Multi¬ 
cultural  AIDS  coalition,  801B 
Tremont  St.,  Boston.  To  RSVP, 
call  Quynh  Dang  at  442-1622. 

Part  II:  Mobilizing  Our 
Communities  Against  AIDS, 
July  28, 9  AM.  to  4  P.M.,  South 
Cove  Community  Health  Cen¬ 
ter,  145  South  St.,  5th  Floor, 
Boston.  To  RSVP  call  Quynh 
Dang  at  442- 1 622  or  Emily  Wen 
at  534-4159. 


Don’t,"  Aug.  17;  "Full  Contact" 
and  "Prison  on  Fire,"  Aug.  24; 

and  "Treasure  Hunt"  and  "Rich 
and  Famous,"  Aug.  31. 

Japanese  Drumming:  Taiko 
is  the  Japanese  word  for  drum. 
And  recently,  a  new  taiko 
group,  Odaiko  New  England 
(ONE)  was  formed  here  in  Bos¬ 
ton.  ONE  is  looking  for  drum¬ 
mers.  If  you  are  willing  to  make 
a  six  month  commitment,  we 
promise  you  an  exhilarating 
challenge,  both  mentally  and 
physically.  We’re  also  looking 
for  carpenters,  woodworkers, 
seamstresses,  and  good  or¬ 
ganizers. 

The  group  is  just  beginning. 
No  experience  is  necessary.  So 
if  you  want  to  know  what  "doro 
suku  doro  suku"  means  and  are 
interested  in  joining  ONE, 
please  call  Elaine  Fong  at  731- 
0182  or  Karen  Young  at  625- 
2993. 


you  notices,  or  formal  acknow¬ 
ledgments  of  acts  of  kindness. 
Following  Chinese  tradition  it 
is  still  not  uncommon  to  find 
personal  notices  attached  to 
utility  poles  on  the  streets  of 
Chinatown  today. 

Other  Chinatown  sites  of 
new  historic  markers  include 
the  China  Trade  center, 
designed  by  Carl  Fehmer,  and 
the  Phillis  Wheatley  Landing 
Site  at  the  corner  of  Tyler  and 
Beach  Streets. 

At  the  Wheatley  Landing 
Site  in  mid  1761,  the  future 
African-American  poet  Phillis 
Wheatley  was  purchased  by 
Susanna  Wheatley  to  serve  as  a 
domestic  servant.  "Although 
nominally  a  slave,  much  of 
Phillis’  time  with  the  Wheatleys 
was  spent  in  learning.  Her  lone 
book,  "Poems  on  Various  Sub¬ 
jects,  Religious  and  Moral"  was 
published  in  London  in  1773. 


Boston  Guide  to  Youth  Ser¬ 
vices:  A  listing  of  programs  and 
service  for  the  city’s  youth. 
Copies  of  the  booklet  will  be 
distributed  through  Boston 
libraries,  community  centers 
and  schools.  City  residents  can 
also  call  635-4920,  ext.  4117, 24 
hours  a  day,  to  have  a  guide  sent 
to  them. 

Summer  Children’s 
Programs  at  Access:  July  3  to 
Aug.  25,  a  full-day  Enrichment 
Program  for  children  ages  5-10. 
Includes  academics,  phys.  ed, 
field  trips  and  other  activities.  A 
sliding  scale  fee  depends  on 
family  income. 

Aug.  28-30,  Vacation  Bible 
School,  3  full  days  of  activities. 
Fee  is  $10.  The  ACCESS  office 
is  in  Tai  Tung  Village  (Harrison 
Ave.)  at  Oak  and  Tyler  Streets. 
Stop  in  or  call  426-1070. 

Coalition  Meetings:  The 
Chinatown  Coalition,  a  consor¬ 
tium  of  community  organiza¬ 
tions,  individuals,  businesses, 
churches  and  institutions  par¬ 
ticipating  in  the  City’s  Healthy 
Boston  Initiative  will  hold  its 
next  two  regularly  scheduled 
meetings  at  the  Asian  Com¬ 
munity  Development 
Corporation’s  Community 
Meeting  Room.  The  next  meet¬ 
ing  will  be  on  Thursday,  July  13, 
and  Thursday,  Aug.  10,  at  1:30 
P.M.  All  members  of  the  com¬ 
munity  are  invited  to  attend  and 
to  join  the  Coalition.  For  infor¬ 
mation  call  357-7079. 

Chow  Yun-Fat  &  John  Woo 
Hong  Kong  Film  Series: 
Thursday  nights  at  the  Brattle 
Theater,  Harvard  Sq.  For  info, 
call  876-6708. 

"A  Better  Tomorrow"  and 
"The  Killer,"  July  13;  "Bullet  in 
the  Head,"  July  20;  "God  of 
Gamblers,"  and  "Hard-Boiled," 
July  27;  "God  of  Gamblers 
Returns"  and  "City  on  Fire," 
Aug.  3;  "A  Better  Tomorrow  II" 
and  "A  Better  Tomorrow  III," 
Aug.  10;  "Once  a  Thief  and 
"Now  You  See  Love.  Now  You 


Historic  Markers 

For  Chinatown 

Forty-six  plaques,  four  of 
which  will  be  placed  in 
Chinatown,  were  dedicated  last 
month  by  the  Bostonian 
Society. 

In  Chinatown  markers  will 
be  placed  on  Ping  On  Alley  and 
Edinboro  Street,  and  at  the  site 
of  the  Community  Bulletin 
Board  at  Oxford  and  Beach 
Streets  in  Chinatown. 

"The  history  of  Chinese  in 
Boston  goes  back  at  least  200 
years,  with  the  earliest  arrivals 
likely  to  have  been  sailors  from 
Yankee  ships  that  visited  the 
orient,"  according  to  informa¬ 
tion  provided  by  the  Society. 

A  tombstone  at  the  Central 
Burying  Ground  records  the  ac¬ 
cidental  death  in  1798  of  Chow 
Mandarin,  a  19-year-old  sailor. 
The  tombstone  was  erected  by 
his  "affectionate  master"  John 
Boit,  Jr.  Extensive  19th  century 
trade  with  the  Far  East  brought 
merchants  and  laborers  to  Bos¬ 
ton. 

The  first  major  Chinese  set¬ 
tlement  occurred  along  what 
was  then  called  Oliver  Place  (it 
was  renamed  Ping  On  Alley  - 
the  Alley  of  Peace  and  Security 
-  in  1989)  when  a  substantial 
group  of  Chinese  arrived  from 
North  Adams  to  work  on  con¬ 
struction  of  the  Pearl  Street 
Telephone  Exchange.  A  large 
communal  roasting  oven  was 
installed  by  1922  which  was 
shared  by  residents  and  nearby 
restaurants. 

Nearby  at  Oxford  and  Beach 
Streets,  a  popular  community 
bulletin  board  was  located 
which  served  as  a  central  meet¬ 
ing  place  for  the  Chinese  com¬ 
munity.  As  the  communication 
center  for  Chinatown,  the 
board  displayed  job  notices, 
apartments  for  rent,  cultural  at¬ 
tractions  and  meetings,  thank 


APA  Group  Attacks 

Immigration  Bill 

The  National  Asian  Pacific 
Legal  Consortium  (NAPALC), 
the  Organization  of  Chinese 
Americans  (OCA)  and  the 
Asian  Pacific  American  Labor 
Alliance,  AFL-CIO  (APALA) 
attacked  immigration  legisla¬ 
tion  introduced  and  authored 
by  Rep.  Lamar  Smith  (R-TX), 
chairperson  of  the  House  Sub¬ 
committee  on  Immigration. 

The  bill  slashes  legal  im¬ 
migration  to  330,000  from  the 
512,000  estimated  in  1994  and 
abolishes  three  of  the  four  exist¬ 
ing  categories  of  family  im¬ 
migration.  Adult  children  and 
brother  and  sister  family 
preference  categories  would  be 
eliminated.  Only  parents, 
minor  children,  and  spouses  of 
US  citizens  and  legal  per¬ 
manent  residents  will  be  al¬ 
lowed  to  immigrate  in  the 
family  categories.  Parents  of  US 
citizens  have  been  reduced  in 
priority  and  their  numbers  are 
capped  at  50,000. 

According  to  State  Depart¬ 
ment  figures,  almost  half  of  the 
immigrants  in  the  categories 
that  would  be  eliminated  by  this 
legislation  are  from  Asia.  Over 
1.5  million  Asians  who  have  ap¬ 
plied  under  the  current  system 
would  now  be  prevented  from 
joining  their  families  in  the 
United  States. 

"This  legislation  is 
profoundly  anti-family  and 
anti-Asian,"  stated  NAPALC 
executive  director  Karen 
Narasaki.  "Anyone  who  sup¬ 
ports  this  legislation  must  hold 
the  perverse  belief  that  it  is  in 
our  nation’s  best  interest  to 
deprive  Americans  of  the  sup¬ 
port  and  comfort  of  their 
children  and  siblings." 


MASSACHUSETTS  BAY  TRANSPORTATION  AUTHORITY 
TRANSPORTATION  BUILDING 
10  PARK  PLAZA 

BOSTON,  MASSACHUSETTS  021163975 
NOTICE  TO  BIDDERS 

Sealed  bids  for  MBTA  Contract  No.  S6CN18,  SOUTH  STATION 
TRANSPORTATION  CENTER,  BUS  TERMINAL  BUILD-OUT,  Boston, 
Massachusetts  (Class  7  -  Buildings,  Project  Value  82.00)  will  be  received  by  the 
Manager  of  Contract  Administration,  at  the  Contract  Administration  Office,  5th 
Floor,  Room  5610,  Transportation  Building,  10  Park  Plaza,  Boston, 
Massachusetts,  02116-3975,  until  two  o'clock  (2:00  p.m.)  on  July  13,  1995. 
Immediately  thereafter,  in  a  designated  room,  the  Bids  will  be  opened  and  read 
publicly. 

Work  consists  of  the  interim  and  final  build-out  of  the  bus  terminal  at  the  South 
Station  Transportation  Centre  consisting  of  selective  demolition,  rough  and  finish 
carpentry,  cabinet  and  mill  work,  unit  masonry,  cast  in  place  concrete,  structural  and 
miscellaneous  steel,  metal  decking,  insulation,  membrane  roofing,  glazing,  tenrazzo, 
stone  and  resilient  flooring,  aluminum  wallpanel  system,  doors  and  ftanws, 
hardware,  ceramic  tile,  acoustical  and  metal  pan  ceiling,  gypsum  wallboard, 
carpeting,  painting,  toilet  partition  and  accessories,  signage,  bench  seating, 
plumbing,  fire  protection,  HVAC,  security  system,  electrical  systems,  public 
address  system,  tactile  warning  strips  and  other  related  work. 

Each  prospective  Bidder  proposing  to  bid  on  this  Project  must  be  prequalified  in 
accordance  with  the  Authority’s  "Procedures  Governing  Classification  and  Rating 
of  Prospective  Bidders".  Copies  may  be  obtained  from  the  contract  Administration 
Office  at  the  above  address.  Requests  for  Prequalification  for  this  Project  will  not  be 
accepted  by  the  Authority  after  the  tenth  (10th)  day  preceding  the  date  set  for  the 
opening  of  bids. 

Prequalified  Bidder  may  obtain  from  the  Contract  Administration  Office  a  "Request 
for  Bid  Form"  which  must  be  properly  filled  out  and  submitted  for  approval. 

Bidding  documents  may  be  obtained  from  the  Contract  Administration  Office  at  the 
address  above  from  8:30  a.m.  to  4:00  p.m.,  on  June  19,  1995,  Monday  through 
Friday,  at  a  charge  of  S100.00  per  copy.  The  Authority’s  STANDARD 
SPECIFICATIONS,  BIDDING  AND  CONTRACT  REQUIREMENTS  AND 
DIVISION  1  -  GENERAL  REQUIREMENTS  dated  November  1983,  is  available 
at  a  charge  of  $5.00  per  copy.  The  Authority's  STANDARD  SPECIFICATIONS, 
CONSTRUCTION,  dated  January  1980,  is  available  at  a  charge  of  $15.00  per 
copy.  Bidding  documents  will  be  sent  upon  request  and  receipt  of  an  additional  fee 
of  $25.00,  payable  by  separate  check.  If  requested,  documents  will  be  forwarded  by 
Air  Freight,  where  such  service  is  available,  at  the  expense  of  the  plan  holder. 
NONE  OF  THE  THESE  CHARGES  ARE  REFUNDABLE. 

Bidders  attention  is  directed  to  Appendix  1,  Goals  and  Time  tables  for  Female  and 
Minority  Participation  in  the  Construction  Industry;  and  to  Appendix  2, 
Supplemental  Equal  Employment  Opportunity,  Anti-Discrimination,  and 
Affirmative  Action  program  in  the  Specifications.  In  addition,  pursuant  to  the 
requirements  of  Appendix  3,  Disadvantaged  Business  Enterprise  (DBE) 
Participation  provision.  Bidders  must  submit  an  assurance  with  their  Bids  that  they 
will  make  sufficient  reasonable  efforts  to  meet  the  stated  DBE  goal  of  18  percent. 

Bidders  will  affirmatively  ensure  that  in  regard  to  any  Contract  entered  into 
pursuant  to  this  solicitation,  minority  and  female  construction  contractors  will  be 
afforded  full  opportunity  to  submit  Bids  and  will  not  be  discriminated  against  on 
the  grounds  of  race,  color,  religion,  sex,  age,  or  national  origin  in  consideration  for 
an  award. 

Bidders  will  be  required  to  comply  with  Federal  Equal  Employment  Opportunity 
Regulations  and  the  President's  Executive  Order  No.  1 1246  and  any  amendments  or 
supplements  thereto. 

The  Authority  will  conduct  an  inspection  tour  on  June  28,  1995  at  10:00  am. 
Prospective  Bidders  are  requested  to  meet  in  the  Project  Office,  720  Atlantic 
Avenue,  Boston,  Massachusetts  02110.  Bidders  are  advised  that  they  should  have 
representation  at  this  inspection  tour.  Bidders  planning  to  attend  should  contact  Mr. 
Edward  L.  Karpinski,  Jr.,  Project  Manager,  Telephone  No.  (617)  222-3360  by  June 
26, 1995. 

A  prebid  conference  will  be  held  on  June  29,  1995  at  10:00  am.  at  One  South 
Station,  5th  floor  Conference  Room.  Bidders  are  advised  that  they  should  have 
representation  at  this  prebid  conference.  Any  request  for  interpretation  of  Plans  and 
Specifications  should  be  submitted  in  writing  at  the  same  time. 

The  wearing  of  a  hard  hat  is  mandatory  for  participation  in  the  site  tour.  Site  tour 
attendees  must  provide  their  own  hard  hats;  no  hard  hats  will  be  provided  by  the 
Authority. 

Bidders  will  be  required  to  certify  as  part  of  their  Bid  that  they  are  able  to  furnish 
labor  that  can  work  in  harmony  with  all  other  elements  of  labor  employed  or  to  be 
employed  on  the  work. 

This  Contract  is  subject  to  Federal  wage  and  hour  laws. 

Bid  Guaranty  shall  consist  of  a  bid  deposit  in  the  amount  of  five  (5)  percent  of  the 
value  of  the  bid,  in  the  form  of  a  bid  bond,  cash,  certified  check,  treasurer's  or 
cashier's  check. 

• 

The  successful  Bidder  shall  be  required  to  furnish  a  Performance  Bond  and  a  Labor 
and  Materials  Payment  Bond  each  for  the  full  amount  of  the  Contract  Price. 

The  Authority  reserves  the  right  to  reject  any  or  all  Bids,  to  waive  informalities,  to 
advertise  for  new  Bids  or  proceed  to  do  the  work  otherwise,  as  may  be  deemed  to  be 
in  the  best  interests  of  the  Authority. 

Plans  and  specifications  may  also  be  viewed  at  the  following  locations: 

Massasoit  Community  College 
MBTA  Resource  Center 
One  Massasoit  Boulevard 
Brockton,  MA  02402 

Massachusetts  Alliance  for  Small  Contractors 
210  South  Street,  9th  Floor 
Boston  MA02110 

Women's  Business  Enterprise  Alliance 
P.O.  Box  132 
385  Blue  Hill  Drive 
Westwood,  MA  02090 

MASSACHUSETTS  BAY  TRANSPORTATION  AUTHORITY 

DATE:  June  19, 1995 

By:  James  J.  KermMea 
Secretary  and  MBTA  Chainum 

By:  Robert  L.  Mabardy 
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Director  of  Human  Resources 


This  senior  management  position  is  responsible  for  all  human  resource  policies 
and  programs,  directing  all  personnel  and  labor  relations  functions,  and  imple¬ 
menting  human  resource  activities  that  support  the  organizational  goals  and 

objectivesof  the  Authority.  The  successful  candidatewillmanageand  oversee  wage 

and  salary  programs,  collective  bargaining  and  contract  administration,  employee 
benefits,  HRIS,  recruitment  and  search  activities,  EEO  compliance,  training  and 
development,  and  health  and  safety  programs.  To  qualify,  applicants  must  have  1 0- 
1 2  years  of  personnel  administration,  of  which  5  must  be  in  amanagement  capacity, 
preferably  in  a  unionized  environment.  Knowledge  of  applicable  federal  and  state 
laws,  ability  to  manage  staff  essential.  Experience  in  the  public  sector  or  utility  field 
preferred.  A  Bachelor's  degree  required;  advanced  degree  preferred.  Send  cover 
letter  and  resume  to  the  Human  Resources  Department,  MWRA,  Charlestown  Kavy  Yard,  100 
First  Avenue,  Boston,  MA  02129.  FAX:  617-241-6200. 

We  are  committed  to  diversity.  We  encourage  inquiries  from  all  applicants. 

EOE.  M/E/D/V. 

MASSACHUSETTS  WATER 
RESOURCES  AUTHORITY 


pmmw,* 


LAN  Administrator 

Joining  a  team  of  LAN  Administrators,  the  candidate  will  contribute  to  the  implementation  and 
maintenance  of  NUnet,  our  University-wide,  high-speed,  computer  networking  initiative.  The 
team  is  responsible  for  server  hardware  and  NOS  software;  network  backbone  design,  trou¬ 
bleshooting  and  maintenance;  application  software  administration  and  support.  A  Bachelor’s 
degree  and  five-plus  years’  experience  in  the  following  areas  are  required;  Banyan  Vines,  in- 
depth  knowledge  of  networking  protocols  (TCP/IP,  AppleTalk,  Vines),  Cisco  Routers, 
Chipcom  Hubs  and  Switches,  Saber  Menu  Software,  all  major  application  software,  Windows, 
Mac  and  DOS  workstations.  Advanced  degrees  and  certifications,  UNIX  knowledge,  multi- 
platform  and  multiprotocol  support  experience  will  be  considered  significant  advantages.  Send 
resume  in  confidence  to:  Robert  Whelan,  Asst.  Director,  Network  Services,  Northeastern 
University,  39  Richards  Hall,  Boston,  MA  02115.  Northeastern  University  is  an  Equal 
Opportunity,  Affirmative  Action,  Title  IX  Employer. 

m  Northeastern  University 
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■  Prospect  Research  ■ 
Coordinator 

The  Development  Office  of  the  University  of  Massachusetts  Boston  invites 
applications  for  the  position  of  Project  Research  Coordinator  in  helping  to 
acquire  information  considered  helpful  in  estimating  the  interests  and  gift/grant 
potential,  and  for  its  analysis,  presentation  and  recording. 

The  Prospect  Research  Coordinator  will  obtain,  receive,  process,  report  and 
record  information  from  public  and  published  sources;  organize  and  maintain 
such  information  in  a  manner  which  assures  its  accuracy  and  usefulness  to  the 
Development  Office  staff.  Work  in  close  cooperation  with  other  staff  to  ensure 
compliance  with  sound  research  policies  and  practices.  Help  develop  formats 
for  reporting  and  fundraising  prospects  to  internal  and  external  constituencies, 
and  prepare  reports  that  meet  program  standards  and  requirements.  Bachelor’s 
degree  in  Library  Science,  Information  Systems  or  other  related  disciplines. 
Working  knowledge  of  the  principles  of  development  programs.  Experience  in 
Development  in  an  institution  of  higher  education  is  highly  desirable.  Send 
resume,  names  and  addresses  of  three  references  to:  Office  of  Human 
Resources,  P.O.  Box  3000,  University  of  Massachusetts  Boston,  100 
Morrissey  Blvd.,  Boston,  MA  02125-3393.  Application  review  will  begin  on 
July  2 1 ,  1 995  and  continue  until  the  position  is  filled.  An  Affirmative  Action, 
Equal  Opportunity,  Title  IX  employer. 

University  of  Massachusetts 
Boston 
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SOUTH  COVE  MANOR 
120  Shawmut  Avenue, 

Boston,  Massachusetts  02118 

PLANT  SUPERVISOR 

South  Cove  Manor  seeks  working  supervisor  responsible  for  the 
maintenance,  housekeeping,  custodial,  and  laundry  department 
for  a  100  bed  nursing  home.  If  interested,  please  call  John  Kuo 
at  (617)  423-0590. 
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115  Cbauncy  St.,  Boston 

rfrffi'kftStlSWtiS  • 

feUt&SLf)* 

$  550  • 

$  620 

ISM  :  - AHA 

ii  -ME  :  AMTO 


Resident  developed  affordable  housing. 
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Dorchester  House,  1353  Dorchester  Ave. 

Jesuit  Urbab  Center,  775  Harrison  Ave. 

Quincy  School  Community  Ctr.,  885  Washington  St. 
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$nWPr3!§it7nZaida  Rodriguez  (  617)  236-4960  « 


An  Equal  Housing  Opportunity 
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udget  Specialist 

The  Massachusetts  Teachers  Association  is  seeking 
applications  for  the  position  of  Budget  Specialist.  The 
Budget  Specialist  computes,  classifies,  records  and  verifies 
data  to  produce  completed  financial  records,  distributes 
reports,  assists  in  the  preparation  and  implementation  of 
the  corporate  budget,  and  provides  administrative  and 
clerical  assistance. 

Requirements  include  accounting  degree  with  a  minimum 
of  5  years  accounting  and  budgeting  experience,  including 
familiarity  with  program  budgeting.  Proficiency  in 
spreadsheet  applications,  including  Lotus  123;  operational 
knowledge  of  computerized  accounting  and  data  base 
management  systems. 

Please  apply  in  writing  and  forward  resume  with  salary 
requirements,  to  the  Personnel  Office,  Massachusetts 
Teachers  Association,  20  Ashburton  Place,  Boston,  MA 
02108,  no  later  than  Wednesday,  July  5,  1995. 
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An  equal  opportunity  employer 
Women  and  minorities  are  encouraged  to  apply. 
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immigration  law 

ROBERT  J.  GAYNOR 

attorney 

One  Boston  Place,  Boaton,  MA  02108 
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Wrtw-tiTwnt  Homn,  Inc 


MANAGED 


GROW. 


rH 


IN  MANAGED  CARE 


MANAGER  OF  SECURE  HORIZONS 
CUSTOMER  SERVICES 

We  are  seeking  a  Manager  of  Customer  Services  to  oversee  and 
manage  our  rapidly  growing  Customer  Services  department  for 
our  Medicare  HMO  product. 

Manager  will  be  responsible  for  all  aspects  of  Secure  Horizons 
Customer  Service  operations  including  enrollment,  premium 
billing,  customer  relations,  member  education,  and  benefits. 

ideal  candidate  must  have; 

•  A  Bachelor's  degree  in  Health  Care  or  related  field 

•  At  least  5  years'  managed  care  experience,  with  minimum  3 
years’  management  experience  managing  30-50  staff 

•  Must  possess  a  high  level  of  initiative,  judgment  and  strong 
customer  service  orientation  as  well  as  the  ability  to  manage 
high  volume  operations 

•  Medicare  experience  a  plus 
Dept.  DG 

SALES  PROSPECT  COORDINATOR 

This  individual  will  administer  sales  lead  traffic  and  information 
flow  between  the  sales  force  and  management.  This  will  include 
routing  leads  to  and  from  Sales  Reps,  providing  feedback  on 
lead  activity  levels  and  distribution,  producing  reports  on  lead 
traffic  volume,  and  performing  scheduled  movement  of  leads, 
zip  codes,  and  Rep  assignments  in  the  computer  system. 
Candidates  must  have  2  years  of  business  experience,  be 
proficient  with  a  Windows-based  system  and  Excel,  and  have 
the  ability  to  work  effectively  in  a  team  environment.  A  Bachelor's 
degree  is  preferred.  Dept.  SJ. 

Tufts  otters  an  excellent  salary  and  benefits  package.  NO 
PHONE  CALLS  PLEASE.  Send  resume  and  salary  history, 
indicating  position  of  in¬ 
terest,  to:  Tufts  Associated  ••  TUFTS 

Health  Plans,  Inc.,  HR  Dept,  ASSOCIATED 

333  Wyman  St,  Waltham,  MA  H  HEALTH 

02254.  W  PLANS 


DEDICATED  TO  DIVERSITY.  AN  EQUAL  OPPORTUNITY  EMPLOYER. 
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Gift  Of  Love 
A  Better  Way 
To  Get  Their 
Financial  Future 
Off  The  Ground  ... 

Are  your  thoughts  for  your  grandchild's  financial  future  still  up  in  the  air? 

MetLife  and  Gift  Of  Love  can  help  get  them  off  the  ground.  Gift  Of  Love,  a  simple 
program  that  combines  life  insurance  and  an  annuity,  may  be  just  the  lift  they  need. 
It  can  carry  them  to  college,  or  can  be  used  as  a  down  payment  for  a  home,  or 
starting  a  business. 

Call  me  for  details.  , 

Together,  we  can  get  their  future  off  to  a  flying  start! 


(617)  292-0888 
Bobby  Y.  Lau,  LUTCF 
65  Harrison  Avenue,  4/F 
Boston,  MA  02111 

GET  MET.  IT  PAYS. 

LHt  Inarancc  Company 
New  York,  NY  10010 
9409ABT 


O  MetLife 


GOL-104 
Exp.  12-96 


Peanuts uwmu 
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ft  i# ^.^Metropolitan  Boston 
Housing  Partnership  Office/!^.# 
’  J&Jut569  Columbus  Ave., 
Boston  ° 

rl ft  ft  '  x-A-t  El  RA 
ft  —  '  ^ft£0S.Aft\Q 

859-04001*1.^.362 

-AAE^A^ftSB 


t£r 

EQUAL  HOUSING 


Metropolitan  Boston  Housing  Partnership  is  a  private  non-profit  organization 
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CLAIMS  SUPERVISOR 

We  currently  have  a  supervisor  positions  available  in  our  Tufts  Total 
Health  Plan  organization.  Responsibilities  include  the  following:  staff 
development,  hiring,  training,  workflow  monitoring,  quality  control  and 
problem  resolution.  Staff  sizes  range  from  5-15  employees  including 
Data  Entry  Operators.  Claims  Examiners/Referral  Specialists,  Data 
Quality  Analysts  and  Sr.  Claims  Examiners.  Requirements  for  this 
position  include: 

•  Bachelor’s  degree  and/or  1  -2  years’  supervisory  experience,  prefer¬ 

ably  in  a  healthcare/managed  care  operations  environment 

•  Strong  claims  processing  experience  including 
ICD-9/CPT-4  Coding  knowledge  preferred  with 
excellent  communication  skills 

•  PC  proficiency  a  plus. 

MEDICAL  UNDERWRITER 

In  this  position  you  will  evaluate  individual  health  statements  and 
underwrite  for  the  Small  groups  and  Direct  enrollment  lines.  Require¬ 
ments  include: 

•  2  years'  medical  underwriting  experience 

•  Strong  written,  verbal  and  organizational  skills 

•  PCs  running  Windows  software 

PC  APPLICATION 
PROGRAMMER  ANALYST 

Reporting  directly  to  the  Manager  of  Fee  &  Reimbursement,  we  seek  an 
energetic,  creative,  self-motivating,  independent  individual  capable  of 
working  with  our  MIS  Department  to  enhance  the  present  pricing 
system.  This  candidate  will  build  new  applications,  and  maintain 
current  applications,  in  a  PC  Local  Area  Network  environment,  as  well 
as  interface  with  HP  legacy  based  systems.  This  candidate  will  assist 
several  different  departments  by  developing  client/server  queries, 
analyzing  budget  information  and  developing  ad  hoc  reports  with  the 
ability  to  effectively  document  and  provide  technical  training  to  the 
various  department  staff.  Tools  required  include: 

•  Microsoft  Office  Applications:  Excel,  Word,  Powerpoint,  Access  and 

Borland  Paradox 

•  Knowledge  of  UNIX,  Impromptu  or  Forest  &  Trees  is  a  plus. 

ORAL  SURGERY  POLICY  ANALYST 

This  person  will  coordinate  the  review  process  for  oral  surgery  benefits 
which  require  central  review  by  T ufts  and  serve  as  a  resource  to  other 
departments  and  network  providers  regarding  interpretation  of  benefits 
and  coverage  issues.  Requirements  include: 

•  Bachelor'  degree  in  Health  Care  or  related  field  with  clinical  experi¬ 
ence  in  an  oral  surgical  environment  highly  preferred 

•  Excellent  written  and  analytical  skills 

•  The  ability  to  utilize  a  PC  in  a  Windows  environment 
essential 


m  ^ 


TECHNICAL  TRAINING 
SPECIALIST 

\Ne're  looking  for  a  talented  individual  with  potential  and  two  years’ 
computer  training  experience.  Software  experience  on  Novell  Net¬ 
work  preferred:  Microsoft  Windows,  Word  for  Windows,  Excel,  and 
Powerpoint.  Familiarity  with  Lotus  Notes  and  cc:mail  a  plus. 

MEDICAL  TECHNOLOGY 
COORDINATOR 

This  person  will  act  as  the  support  liaison  between  Tufts  staff  and 
the  Medical  Technology  Assessment  Committee  in  the  evaluation 
and  research  of  pertinent  medical  issues  and  will  create  and 
maintain  a  Medical  Policy  Manual.  Requirements  include: 

•  Bachelor's  or  equivalent  degree  plus  experience  in  health  care  or 

medical  library  science 

•  Ability  to  utilize  medical  on-line  information  systems 

•  Excellent  communication,  prioritization  and  diplomacy  skills 

DATABASE  ADMINISTRATOR 

We  seek  someone  to  provide  technical  support  for  the  administra¬ 
tion  and  maintenance  of  corporate  databases,  and  support  for  MIS 
in  testing  and  implementation  of  database  enhancements.  Require¬ 
ments  include: 

•  HP  3000/Image  a  must 

•  Relational  databases 

•  Netbase,  Unix,  SQL,  Oracle 

•  4+  years’  Information  Systems  experience 

SOFTWARE  ADMINISTRATOR 

The  successful  candidate  will  provide  technical  support  for  our  MIS 
staff  in  the  development,  testing  and  implementation  of  software 
modifications  and  migration  to  production.  Requirements  include: 

•  4+  years'  Information  Systems  experience 

•  HP  3000/systems  development  a  must 

•  HP  UX 

•  Image  database  concepts 

SOFTWARE  QA  ANALYST 

We  need  someone  with  knowledge  of  TQM  ISO  9000/9001  prac¬ 
tices  and  to  provide  internal  training  to  SQA  professionals  along  witl 
documentation  standards  development.  Two  years'  experience 
knowledge  of  Cobol  and  Powerhouse. 


years  expenence, 


Tufts  offers  an  excellent  salary  and  benefits  package.  NO  PHONE 
CALLS  PLEASE.  Send  resume  and  salary  history,  indicating 
position  of  inter- 

TUFTS 

ASSOCIATED 
HEALTH 
PLANS 


est,  to:  Tufts  As¬ 
sociated  Health 
Plans,  Inc.,  HR 
Dept,  333  Wyman 
St,  Waltham,  MA 
02254. 
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EXECUTIVE  DIRECTOR  -  SHELTER 

Experienced  Executive  Director  for  battered  women's 
shelter  Advanced  degree  and  at  least  10  years  of 
relevant  work  experience  required.  Strong  community 
relations  and  public  speaking  skills  a  must.  Fund 
raising  and  grant  writing  skills  essential. 
Responsibilities  include  develop  and  implement 
innovative  programs,  prepare  and  monitor  budget,  and 
overall  management  of  programs.  Reports  to  Board  of 
Directors.  Send  resume  and  salary  requirements  to 
DOVE,  Inc.  Personnel  Committee,  P  O  Box  287 
Quincy,  MA  02269  by  July  10,  1995.  An  Affirmative 
Action/Equal  Opportunity  Employer. 


DEDICATED  TO  DIVERSITY.  AN  EQUAL  OPPORTUNITY  EMPLOYER 
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THE  SAMPAN 

AACA. 

90  Tyler  Street 
Boston,  MA  02111 


